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CHAPTER I  

INTRODUCTION 

 

1.1 Background 

Toyota is well-known for its “kaizen” philosophy, which emphasizes continuous 

improvement a principle that also extends to its approach in employee training and 

development. The Toyota Learning Center plays a critical role in sustaining and 

advancing this philosophy by providing comprehensive training materials and 

programs for employees across various levels and functions. In today’s global 

business environment, the effective management of training content and data in 

multiple languages has become increasingly vital for Toyota to ensure consistent 

training quality tailored to local needs and languages. This also helps maintain the 

integrity of the training materials while making them more accessible across 

language barriers. 

Toyota is well-known for its “kaizen” philosophy, which emphasizes continuous 

improvement a principle that also extends to its approach in employee training and 

development. The Toyota Learning Center plays a critical role in sustaining and 

advancing this philosophy by providing comprehensive training materials and 

programs for employees across various levels and functions. In today’s global 

business environment, the effective management of training content and data in 

multiple languages has become increasingly vital for Toyota to ensure consistent 

training quality tailored to local needs and languages. This also helps maintain the 

integrity of the training materials while making them more accessible across 

language barriers. 

The selection of the Toyota Learning Center at Karawang Plant 1 as the internship 

location was based on Toyota’s reputation as one of the world’s leading automotive 

companies, known for its high standards in both production systems and human 

resource development. Toyota is recognized for its innovative management 

systems, such as the Toyota Production System (TPS), and its systematic training 
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approach aimed at enhancing employee competencies. This provided the author 

with an opportunity to gain firsthand insight into how learning processes and the 

translation of training materials are implemented within a global-scale automotive 

industry environment. Therefore, this site was chosen to explore more deeply how 

the translation process contributes to the success of the company’s training 

programs. 

1.2 Scope Of Activities 

The activities carried out during the Internship Program at PT Toyota Motor 

Manufacturing Indonesia, Karawang Plant, specifically in the Toyota Learning 

Center Department at Plant 1 and Plant 3, included translating Toyota 

Communication Skill materials from English into Indonesian, as well as processing 

data using Microsoft Excel and PowerPoint. 

1.3 Time and Place of Implementation 

a. Period  : 2 January-2 May 2025 

b. Company : PT Toyota Motor Manufacturing Indonesia 

c. Address  : Jl. Permata Raya Lot DD-1, Karawang International 

       Industrial City (KIIC), Karawang, 41361 

 

1.4 Objectives and Benefits 

1.4.1 Objectives 

a. To apply the knowledge acquired during academic studies to real world 

professional settings. 

b. To gain an understanding of the translation process within the automotive 

industry. 

c. To enhance creativity and productivity as preparation for entering the 

professional workforce. 

 

1.4.2 Benefits 

a. To sharpen translation skills through direct experience in an industrial setting. 

b. To broaden professional relationships and develop interpersonal skills, 

including communication, coordination, and teamwork, in preparation for real 

world work environments. 

c. To learn new terminology commonly used within the automotive industry. 
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CHAPTER IV 

CONCLUSION AND SUGGESTIONS 

 

4.1 Conclusion 

Based on the internship activities carried out at the Toyota Learning Center, the 

author gained hands-on experience in translating training materials from English 

into Indonesian. The materials translated consisted of two main types: Toyota 

Communication Skill (TCS) and Fundamental Skill Maintenance, particularly 

the cautionary text sections. During this process, the author applied various 

translation techniques such as modulation, pure borrowing, and literal 

translation, depending on the context and purpose. Through this experience, the 

author learned that translation in a professional setting not only requires semantic 

accuracy, but also readability and cultural adaptation for the target audience. This 

internship contributed significantly to the development of the author’s linguistic 

and professional skills. 

 

4.2 Suggestions 

Based on the experience gained during the internship, the author recommends 

that future students undertaking similar programs prepare themselves by 

understanding more deeply the theories of translation, especially those related to 

techniques and text types. In addition, it is also important to develop skills in 

speed reading skills, attention to detail, and adaptability to technical and 

professional language styles. For the institution, the author hopes that the 

internship program will continue to be sustained and improved, as it offers 

students the opportunity to apply their academic knowledge in real world 

settings and make direct contributions within a professional work environment. 

 



 

24 
 

BIBLIOGRAPHY 

 

Indriyany, F. N. (2019). Ideologi Penerjemahan Pada Kata-kata Berkonsep Budaya 

dalam Novel Terjemahan The Kite Runner. Deskripsi Bahasa, 2(1), 26-28. 

Siregar, R., Safriandi, F., Ramadhan, A., Kalsum, E. U., Siregar, M. Z. (2022). 

Penerjemahan Sebagai Jembatan Antarbudaya. Jurnal Deputi, 2(1), 44-45.  

Usi Vokasi. (2024). Metode Translation Menurut Peter Newmark (1988) dan 

Strategi dalam Penerjemahan. https://vokasi.unair.ac.id/metode-

translation-menurut-peter-newmark-1988-dan-strategi-dalam-

penerjemahan/  

Toyota Motor Manufacturing Indonesia. (n.d.). People Development Program. 

Toyota Indonesia. https://www.toyota.co.id/people/development  

Salsa. (2022). Kaizen Sebagai Kunci Dalam Sistem Produksi Mobil Toyota Untuk 

Meningkatkan Kualitas Produk dan Proses Produksi. Toyota Astra. 

https://www.toyota.astra.co.id/toyota-connect/news/kaizen-sebagai-

kunci-dalam-sistem-produksi-mobil-toyota-untuk-meningkatkan-

kualitas-produk-dan-proses-produksi  

Prosedur Penerjemahan. (2017). Materi Sajarwa. Retrieved from 

https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-

Sajarwa-2.pdf  

Teknik Penerjemahan. (2017). Materi Sajarwa. Retrieved from 

https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-

Sajarwa-3.pdf 

 

  

  

 

https://vokasi.unair.ac.id/metode-translation-menurut-peter-newmark-1988-dan-strategi-dalam-penerjemahan/
https://vokasi.unair.ac.id/metode-translation-menurut-peter-newmark-1988-dan-strategi-dalam-penerjemahan/
https://vokasi.unair.ac.id/metode-translation-menurut-peter-newmark-1988-dan-strategi-dalam-penerjemahan/
https://www.toyota.co.id/people/development
https://www.toyota.astra.co.id/toyota-connect/news/kaizen-sebagai-kunci-dalam-sistem-produksi-mobil-toyota-untuk-meningkatkan-kualitas-produk-dan-proses-produksi
https://www.toyota.astra.co.id/toyota-connect/news/kaizen-sebagai-kunci-dalam-sistem-produksi-mobil-toyota-untuk-meningkatkan-kualitas-produk-dan-proses-produksi
https://www.toyota.astra.co.id/toyota-connect/news/kaizen-sebagai-kunci-dalam-sistem-produksi-mobil-toyota-untuk-meningkatkan-kualitas-produk-dan-proses-produksi
https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-Sajarwa-2.pdf
https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-Sajarwa-2.pdf
https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-Sajarwa-3.pdf
https://fos.fib.ugm.ac.id/wp-content/uploads/sites/202/2017/09/Materi-Sajarwa-3.pdf


 

25 
 

APPENDICES 

 

Appendix 1 internship Acceptance Letter 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

26 
 

Appendix 2 Log Book 

   

January Log book 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

27 
 

February 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

28 
 

March 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

29 
 

April 

  

 

   

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

30 
 

Appendix 3 Company History 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 



 

31 
 

Appendix 3 TIA Organization Structure 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

32 
 

Appendix 4 Activities Documentation 

 

  


	LIST OF TABLES
	CHAPTER I
	INTRODUCTION
	1.1 Background
	1.2 Scope Of Activities
	1.3 Time and Place of Implementation

	CHAPTER IV
	CONCLUSION AND SUGGESTIONS
	4.1 Conclusion
	4.2 Suggestions

	BIBLIOGRAPHY
	APPENDICES

