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ABSTRACT

Izna Zahrani Safitri. English for Business and Professional Communication Study
Program. Analysis of Translation Technique and Quality of Recruitment
Terminology in LinkedIn's Automatic Translatienef Job Vacancy Posts.

This study analyzes the translation technique and ‘quality of recruitment
terminology in LinkedIn's automatic translation of English job vacancy posts into
Indonesian. It aims to _identify the distribution of recruitment terminelogy across
functional categories, analyze the translation techniques applied by LinkedIn's
Neural Machine Translation (NMT) feature, and evaluate the resulting translation
quality in terms.of accuracy,@acceptability, and readability. This study employed a
qualitative’descriptive design using content analysis and Focus Group Discussion
(FGD)..The data consisted ‘of 103 recruitment terminology units collected from
English-language job vacancy posts published by companies operating in Indonesia
on/LinkedIn between April-and -May 2026. Recruitment term categories were
classified based on Herold and Roedenbeck's (2025) framework, translation
techniques were analyzed using Molina and Albir's (2002) classification, and
translation quality was assessed using Nababan, Nuraeni, and Sumardiono's (2012)
Translation Quality Assessment model. The findings show that HR Management is
the most dominant recruitment term category (53.4%), Established Equivalent is
the most frequently applied translation technique (64.6%), and an original finding
of this study is a combination technique in.which two techniques operate
simultaneously within a single term, identified in 13 data units. The overall
translation quality obtained a mean score of 2.59, categorized as High, although
acceptability received the lowest score among thethree quality dimensions. The
findings suggest that translation quality is closely related to how standardized a
term's professional domain already is in Indonesian professional discourse, while
more technical or internationally eirculated ,categoties remain more vulnerable to
quality variation.

Keywords: LinkedIn, machine translation, recruitment terminology, translation
technique, translation quality.
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ABSTRAK

Izna Zahrani Safitri. Program Studi Bahasa Inggris untuk Komunikasi Bisnis dan
Profesional. Analisis Teknik dan Kualitas Penerjemahan Terminologi Rekrutmen
dalam Penerjemahan Otomatis LinkedIn pada Postingan Lowongan Kerja.

Penelitian ini menganalisis teknik™ pemerjemahan ~dankualitas terminologi
rekrutmen pada terjemahan otematis LinkedIn terhadap unggahan.lowongan kerja
berbahasa Inggris ke dalam-bahasa Indonesia. Penelitian ini bertujuan untuk
mengidentifikasi  distribusi terminologi. rekrutmen berdasarkan. “kategori
fungsional, menganalisis teknik penerjemahan yang diterapkan oleh fitur Neural
Machine Translation (NMT)milik Linkedln, serta mengevaluasi kualitas
terjemahan.yang dihasilkan berdasarkan aspek keakuratan, keberterimaan, dan
keterbacaan. Penelitian ini menggunakan pendekatan deskriptif kualitatif dengan
metode analisis isi (content analysis) dan Focus Group Discussion (FGD). Data
penelitian terdiri atas 103 satuan terminologi rekrutmen yang dikumpulkan dari
unggahan lowongan kerja berbahasa Inggrisyang dipublikasikan oleh perusahaan
yvang beroperasi di Indonesia melalui LinkedIn selama periode April hingga Mei
2026. Kategori terminologi rekrutmen diklasifikasikan berdasarkan kerangka
Herold dan Roedenbeck (20235), teknmik penerjemahan dianalisis menggunakan
klasifikasi Molina dan Albir (2002), sedangkan kualitas terjemahan dinilai
menggunakan model Penilaian Kualitas Terjemahan dari Nababan, Nuraeni, dan
Sumardiono (2012). Hasil penelitian menunjukkan bahwa HR: Management
merupakan kategori  terminologi rekrutmen yang paling dominan (53,4%),
sedangkan Established Equivalent merupakan teknik penerjemahan yang paling
sering digunakan (64,6%). Temuan orisinal penelitian ini adalah ditemukannya
teknik kombinasi, yaitu penggunaan dua teknik penerjemahan secara bersamaan
dalam satu istilah, yang teridentifikasi pada 13 satuan data. Secara keseluruhan,
kualitas terjemahan memperoleh skor rata-rata sebesar 2,59 yang termasuk dalam
kategori tinggi, meskipun aspek keberterimaan memperoleh skor terendah di
antara ketiga. dimensi kualitas. Temuan ini menunjukkan bahwa kualitas
terjemahan berkaitan erat dengan tingkat standardisasi suatu istilah dalam ranah
profesional bahasa Indonesia, sedangkan kategori yang lebih teknis atau telah
digunakan secara internasional cenderung lebih rentan terhadap variasi kualitas
terjemahan.

Kata kunci: LinkedInykualitas  terjemahan,  penerjemahan _mesin," teknik
penerjemahan, terminologi rekrutmen.
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CHAPTER 1
INTRODUCTION

1.1 Background of the Study

LinkedIn has become one of the most popular professionalmnetworking platforms in
the world, with over one billion.users in more than 200 countries and regions
(LinkedIn, 2025). The~difference between LinkedIn and typical secial media
platforms is that LinkedIn is specifically designed.to support professional activities
such as career development,metworking, and recruitment. Many organizations use
this platform to advertise job vacancies and connect with potential. candidates.
These factors make LinkedIn one of the leading platforms for professional
communication. The available content on LinkedIn is dominated by information
related to the professional world: Various types of content, such as job postings,
recruitment announcements, and company information, often use specialized terms
that are commonly understood only within specific fields or industries. According
to Bowker and Buitrago Ciro (2019) as well as Bhatia and Bremner(2022), the use
of such language falls under Language for Specific Purpoeses (LSP), which is
language used in the context of a specific profession or field of work. Therefore,
understanding the terminology used.in job postings on LinkedIn is essential so that
the information conveyed can be accurately understood by both job seekers and

employers.

As a global platform, LinkedIn is used by millions of users from various countries
and linguistic backgrounds. However, many job postings on the platform are
published in Englishy.particularly by multinational.companies and organizations
seeking candidates from around the world. This can pose a challenge for users who
do not speak English as their primary language. The challenge becomes even
greater when job postings contain specialized recruitment terms that are rarely used
in everyday communication. Terminology such as talent acquisition, onboarding,
headcount, and performance metrics has specific meanings in the field of Human

Resource Management. These terms do not only refer to general vocabulary but
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also describe various processes and practices used in workforce management
activities (Cabré, 1999; Herold & Roedenbeck, 2025). Misunderstanding these
terms can lead job seekers to misinterpret the information contained in job postings.
In the end, language barriers can affect how users understand job opportunities and

make decisions related to their careers:

To help users understand content in various languages, LinkedIn offers an automatic
translation feature powered by Microsoft Azure Cognitive Services Translator. This
feature uses’ Neural Machine Translation (NMT) technology, an Al-based
translation System designed to produce more natural and fluenttranslations.
According to Koehn (2020), NMT is capable of delivering better results compared
to previous machine translation approaches. Through this feature, users can
immediately read the translated version of a piece of content without having to leave
the platform. With this feature, users from diverse linguistic backgrounds can access

professional information more easily.

Although it offers many advantages, various studics show that Neural Machine
Translation (NMT) systems.still face challenges in translating specialized or
professional language. Dinu et al. (2019) explain that many specialized terms are
not sufficiently represented in the training data used by the system, so translation
results are often inconsistent. O’Brien (2022) also notes that Language for Specific
Purposes (LSP) texts are more difficult to translate because they contain numerous
technical terms and language usage specific to particular fields. Furthermore,
Castilho and Knowles (2024) add that machine translation systems still struggle to
understand the comtext and implied meaning. within=a text. Consequently,
translations of professional texts, including job postings, do not always accurately
convey the source language’s meaning in a way that aligns with the intended

context.

These limitations are directly observable in the output of LinkedIn's automatic

translation feature. A preliminary observation conducted by the researcher on
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several English-language job vacancy posts and their automatic Indonesian
translations reveals clear inconsistencies in the handling of professional recruitment

terminology, as shown in Table 1.1 below.

Table 1. 1 Preliminary Observation on the Translation of Professional

Recruitment Terminology Using Machine Translation on LinkedIn

Source Text (ST) Target Text (TT)

End-to-end reeruitment processi:Manage the | Proses. rekrutmen end-to-end: Kelola
end-to-end recruitment process, including | proses rekrutmen end-to-end,
sourcing;, screening, and onboarding. termasuk pengadaan, penyaringan, dan

orientasi.

Candidate pipeline: Manage and maintain | Pipeline kandidat: Kelola dan pelihara

candidate pipeline actively. Pipeline kandidat secara aktif.

Shortlist candidates: Screen resumes and | Memilih kandidat: Menyaring resume
shortlist candidates for further process. dan memilih kandidat untuk proses

lebih lanjut.

Based on Table 1.1, several issues can be identified in the translation of recruitment
terminology. For example, the expression end-te-end recruitment process is
translated as proses rekrutmen end-to-end, where the term end-to-end remains
untranslated. Similarly, candidate pipeline becomes pipeline kandidat, retaining
the English word pipeline even though its meaning could potentially be expressed
more clearly in Indonesian. These examples suggest that the system often relies on

borrowing when translating.specialized recruitment terminology.

Another issue appears in the translation of shortlist candidates as memilih
kandidat. Although the translation conveys a general idea of selecting candidates,
it does not fully represent the specific meaning of shortlisting in recruitment
practice. In professional recruitment, shortlisting refers to the process of narrowing
a large group of applicants into a smaller group that meets predetermined criteria

3
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for further evaluation. By translating the term simply as memilih, part of the
procedural meaning is lost. As a result, the Indonesian translation becomes less

precise than the original expression.

The impact of these translation issues extends beyond linguistic considerations.
Many users rely on LinkedIn’s-automatic translation featurewto understand
information in job postings and the recruitment process. When key terms are
translated inaccurately, users may misinterpret the qualifications, responsibilities,
or requirements of a position. In some cases, this has led to users missing out on
job opportunities that actually align with their skills. Conversely, users may also
apply for unsuitable positions due to a misunderstanding of the job posting
information. Therefore, translation quality plays a crucial role in helping users make

the right career decisions.

Although the study of machine translation and Language for Specific Purposes
(LSP) continues to evolve, studies specifically addressing recruitment terminology
on the LinkedIn platform remain relatively limited. Felisia (2023) examined the
translation of verbs on the LinkedIn interface but did not analyze recruitment
terminology in job postings. Pratama and Kuswardani (2021) focused on evaluating
machine translation in the field of mechanical engineering, while Eriani (2023)
analyzed translation techniques in business terminology. Additionally, Pratiwi et al.
(2023) demonstrated that translation techniques.are closcly related to translation
quality. However, no study has specifically analyzed the translation techniques and
the quality of tecruitment terminology translations produced by LinkedIn’s

automatic translation.feature.

Based on this research gap, this study aims to identify how professional recruitment
terminology is distributed across functional recruitment categories, analyze the
translation techniques used by LinkedIn's automatic translation system, and
evaluate the resulting translation quality in terms of accuracy, acceptability, and

readability. Examining these three aspects together allows the analysis to remain

Politeknik Negeri Jakarta
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grounded in the professional context in which the terms actually occur, since the
categorical composition of the data provides context for interpreting why particular
techniques and quality outcomes appear where they do. The results of this study are
expected to contribute to translation studies while providing an overview of the
strengths and limitations of NMT..systems in the context of professional

communication.

1.2 Statements of the Problems

This study aims to address the following problems:

1.  How.is professional recruitment terminology distributed across functional
recruitment categories in LinkedIn job vacancy posts?

2. ~ What translation techniques are employed by LinkedIn’s automatic
translation system in translating the identified recruitment terminology?

3. How is the quality of the translations in terms of accuracy, acceptability, and

readability?

1.3 * Objectives of the Study

The objectives of this study are:

1.  To ‘identify and describe. the distribution. of  professional recruitment
terminology across functional recruitment categories in LinkedIn job vacancy
posts.

2.  To analyze the translation techniques employed by LinkedIn’s automatic
translation system in translating the identified recruitment terminology.

3. To evaluate the quality of the translations in terms of accuracy, acceptability,

and readability:

1.4 Limitation of the Study
This study has several limitations:
1.  The data is limited to recent job vacancy posts (April — May 2026) on

LinkedIn and their Indonesian translations.
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The analysis refers to the 18 translation techniques proposed by Molina and
Albir (2002).

Translation quality assessment uses the TQA model by Nababan, Nuraeni,
and Sumardiono (2012), using accuracy, acceptability, and readability.

The data focuses on Human Resourees-related. job.postings published by
companies in Indonesia.

This study does not examine user perception and only focuses on translation

techniques and translation quality.

1.5 Significances of the Study

The significance of this research can be categorized into theoretical and practical

contributions as follows:

1.5.1 Theoretical Significance

1.

To enrich translation studies, especially in translation techniques and quality
of professional terminology in machine translation.

To improve understanding of how translation techniques are applied in
specific Recruitment Term Category and their relationship with translation
quality.

To contribute to research on machine translation in professional platforms

and support studies on Language for Specific Purposes (LSP).

1.5.2 Practical Significance

1.

For LinkedIn users, to increase awareness of possible inaccuracies in
machine translation.

For platform developers, providing insights to help improve the quality of
machine translation.

For translation programs, serving as a reference for teaching translation

techniques and evaluating translation quality in digital professional texts.
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CHAPTER V
CLOSING

5.1 Conclusion

Based on the analysis of the recruitment terminology units collected from.LinkedIn
job vacancy posts,the three research questions.can be answered with reasonable
confidence. Regarding category distribution, the data show a strong skew toward
HR Management, while Onboarding is barely represented. This gap is wider than
initially <anticipated, and the pattern suggests that LinkedIn job postings in
Indonesia still describe recruitment primarily through general administrative
language rather than through. terminelogy specific to each hiring stage. This
interpretation should be read as the researcher's own reading of the data rather than
a confirmed pattern, since no earlier study has measured this particular categorical

composition.

Regarding translation technique, Established Equivalent clearly dominates the data,
indicating that LinkedIn's NMT system relies ‘fairly reliably on standardized
Indonesian HR vocabulary whenever such.vocabulary already exists. The most
notable findmg from this part of the analysis is the combination technique identified
in a subset of the data, in which the system applies two different techniques to two
different components of the same compound term. This pattern was not anticipated
at the outset of the study and is considered to reveal a genuine characteristic of how
machine translation handles compound HR terminology, treating it component by
component rather than as a single coherent conceptyapattern that goes beyond what

the standard techniques of Molina and Albir (2002) alone would predict.

Regarding translation quality, the overall quality proved higher than initially
expected, although acceptability consistently lagged behind accuracy and

readability across the dataset. The raters' discussions during the Focus Group
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Discussion help explain why, as a term could be technically accurate yet still feel
foreign once placed within a natural Indonesian sentence. This indicates that
accuracy and naturalness are not equivalent, and acceptability emerges as the area
where LinkedIn's translation feature still has the most room for improvement for

professional Indonesian users.

The main conclusion of this study follows from bringing all three findings.together
in Section 4.4. Categories with vocabulary that is already well established.in
Indonesian professional and legal discourse, namely HR Management, Recruitment
Process,and Selection, consistently relied on Established Equivalent and achieved
high.quality, while more technical or internationally circulated categories, namely
Digital Recruitment and Analytics and Candidate Sourcing, relied more heavily on
Borrowing, Literal Translation, and combination techniques and produced less
predictable quality. No earlier study has tested this specific category-level
relationship, so this mapping between category, technique, and quality is regarded
as an original finding of this study, even though the general principle behind it, that
a term's domain affects both the technique applied and the resulting quality, is
supported by Cabré (1999), Bowker and Buitrago Ciro (2019), O'Brien (2022), and
Dinu et al. (2019). Viewed across.every. category rather than within a single one,
Established Equivalent consistently produced the strongest results wherever it
appeared, suggesting that it functions less as a technique that happens to suit certain
categories and more as a signal of how settled a given piece of terminology already
is in Indonesian professional life. In short, LinkedIn's translation system does not
appear to struggle with mistranslation in the ordinary sense so much as with a
mismatch between how. settled a conceptisin Indonesian professional life and how
confidently the system can render it, and this distinction is considered the most

useful takeaway of this study.

5.2 Suggestions
For LinkedIn and Microsoft Azure Cognitive Services, it is recommended that a

dedicated HR and recruitment terminology glossary be developed, particularly for
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the categories found to be less standardized, namely Digital Recruitment and
Analytics and Candidate Sourcing. The system would also benefit from recognizing
compound recruitment terms as single conceptual units rather than translating each
component separately, since this is precisely where the combination technique was
observed to emerge and where some. of the more awkward translations occurred.
Applying terminology constraint mechanisms similar to those described by Dinu et
al. (2019) is considered.a reasonable technical direction for addressing this.specific

weakness.

For LinkedIn users and job seekers in Indonesia, it is recommended that some
caution be exercised when reading translated postings containing specialized HR
terms, particularly within the categories found to be less consistently translated, and
that unfamiliar terms be cross-checked against reliable HR references rather than
assuming the translation fully captures the intended professional meaning. For
translation and language education programs, the combination technique and the
category-level quality differences identified in this study may serve as concrete
teaching material illustrating both the strengths and the genuine limitations of

machine translation in professional contexts.

Finally, for future researchers, it is recommended that this category-sensitive
approach be extended to other professional fields such as finance, healthcare, or
law, as the pattern identified here, in which standardized categories translate more
reliably than technical or emerging ones, is unlikely to be unique to recruitment
terminology. It ‘would also be worth examining how job seekers themselves
perceive and are affected by these translation quality differences, since this.study
evaluated the translations themselves rather than their real-world impact on users

making career decisions.
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APPENDIX

Appendix 1: LinkedIn Postings and Bold Terminology

DATA LINKEDIN
Human Resource Job Posting on LinkedIn

NO

Source Language

Target Language

Link Sources

%’ We're Hiring: HRGA Specialist / Manager

Are you passionate about Human Resources
and ready to grow in a dynamic environment?
We’re currently looking for a driven and
proactive HRGA Specialist / Manager to join
our Hiring partner team!

¥ Placement: SCBD, South Jakarta
) Working Hours: Monday — Friday, 09:00 —
18:00

Key Responsibilities:

1. Manage the end-to-end recruitment
process, including sourcing, screening, and
onboarding

2. Oversee HR administration and maintain
employee records and documentation

3. Handle payroll processing and BPJS (social
security) administration

4. Assist in developing and implementing HR
policies, procedures, and systems

5. Maintain and update the HR database and
documentation system

Support General Affairs (GA) functions and
daily office operations

Requirements:

1. Bachelor’s degree or above in Human
Resources, Psychology, Management, or related
field

2. Minimum 2 years of experience in HRGA or
similar role

3. Experience in startup or agency environment
is highly preferred

4. Strong communication skills and ability to
work independently

5. Able to thrive in a fast-paced, dynamic
environment

B If you're ready to take the next step in your
HR career, feel free to apply or reach out
directly!

* Please send your CV to:

%’ Kami Merekrut: Spesialis / Manajer
HRGA

Apakah Anda bersemangat tentang Sumber
Daya Manusia dan siap untuk tumbuh dalam
lingkungan yang dinamis? Saat ini kami
sedang mencari Spesialis / Manajer HRGA
yang bersemangat dan proaktif untuk
bergabung dengan tim mitra Perekrutan kami!

? Penempatan: SCBD, Jakarta Selatan
- Jam Kerja: Senin — Jumat, 09:00 — 18:00

Tanggung Jawab Utama:

1. Kelola proses rekrutmen end-fo-end,
termasuk pengadaan, penyaringan, dan
orientasi

2. Mengawasi administrasi SDM dan
memelihara catatan dan dokumentasi
karyawan

3. Menangani pengolahan penggajian dan
administrasi BPJS (jaminan sosial)

4. Membantu dalam mengembangkan dan
menerapkan kebijakan, prosedur, dan sistem
SDM

5. Memelihara dan memperbarui database
SDM dan sistem dokumentasi

Mendukung fungsi Urusan Umum (GA) dan
operasi kantor harian

Persyaratan:

1. Gelar sarjana atau lebih tinggi dalam
Sumber Daya Manusia, Psikologi,
Manajemen, atau bidang terkait

2. Pengalaman minimal 2 tahun dalam HRGA
atau peran serupa

3. Pengalaman dalam lingkungan startup atau
agensi sangat disukai

4. Keterampilan komunikasi yang kuat dan
kemampuan untuk bekerja secara mandiri

5. Mampu berkembang dalam lingkungan
yang serba cepat dan dinamis

8 Jika Anda siap untuk mengambil langkah
selanjutnya dalam karir SDM Anda, jangan

https://www.linkedi
n.com/posts/arvank
ehiring-hrga-share-
7449357879821737
28:1-! !' °§"'71111]!7:'Q]]
rce=share&utm_me
dium=member and
10id&rcm=AC0AA
D3WsDkKBXfYDO
qxX1KGnXSBXtiA
06fIv7j0
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arvan.kusmaja@xingyungroup.com
Only candidates who meet the requirements
will be processed.

ragu untuk melamar atau menghubungi secara
langsung!

*, Silakan kirim CV Anda ke:
arvan. kusmaja@xingyungroup.com
Hanya kandidat yang memenuhi persyaratan
yang akan diproses.

2 £ URGENT HIRING - RECRUITMENT £ PEREKRUTAN MENDESAK — https://www.linke
CONSULTANT £ KONSULTAN £ REKRUTMEN din.com/posts/mic
) haeljeremiah_urge
9 South Jakarta (Full WFO) 9 Jakarta Selatan (WFO Penuh) sit-hifing=recruitm
Job Description: Deskripsi Pekerjaan: ent-consultant-sha
- Handle end-to-end recruitment process (from | - Menangani proses rekrutmen end-to-end 1e-744977810490
sourcing to onboarding) (mulai dari sumber hingga orientasi) 8275712-CQ_X%u
- Conduct candidate screening and initial - Melakukan penyaringan kandidat dan tm source=share
interviews wawancara awal &utm medium=
- Manage and maintain candidate pipeline - Kelola dan pelihara pipeline kandidat secara | . ober android
agvly Akt &rem=ACoAAD
- Handle administrative tasks related to - Menangani tugas-tugas administrasi yang
recruitment process terkait dengan proses rekrutmen 3WsDkBXfYDO .
- Provide candidate recommendations to clients | - Memberikan rekomendasi kandidat kepada qxX1KGnXSBXti
based on requirements klien berdasarkan kebutuhan Ao6fIv7j0
- Follow up with candidates until the - Menindaklanjuti dengan kandidat hingga
onboarding process is completed proses orientasi selesai
Requirements: Persyaratan:
- Willing to join ASAP - Bersedia bergabung secepatnya
- Bachelor’s degree (preferably in Human - Gelar sarjana (lebih disukai di bidang
Resources or related field), fresh graduate are Sumber Daya Manusia atau bidang terkait),
welcome lulusan baru dipersilakan
- Strong communication skills with strategic & | - Keterampilan komunikasi yang kuat dengan
analytical thinking pemikiran strategis & analitis
- Able to work independently as well asin a - Mampu bekerja secara mandiri maupun
team dalam tim
- Willing to handle hiring for ISP and - Bersedia menangani perekrutan untuk peran
back-office roles (experience in related ISP dan back-office (pengalaman di posisi
positions is a plus) terkait adalah nilai tambah)
Like this post & we will do a short Seperti posting ini & kami akan
screening. Candidates who fit the criteria will melakukan penyaringan singkat. Kandidat
be contacted for further process yang sesuai dengan kriteria akan dihubungi
untuk proses lebih lanjut
Good luck! &7
Semoga berhasil! ¢
3 We Are Hiring — HR Recruitment Intern Kami Merekrut — Magang - Rekrutmen https://www.linke

Are you passionate about people and eager to
start your career in Human Resources?
VPlus Education is offering an exciting

SDM

Apakah Anda bersemangat tentang
orang-orang dan ingin memulai karir Anda di

din.com/posts/thal
isa-kania_wearehi
ring-hrinternship-

recruitmentintern-
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opportunity for young talents to join us as HR
Recruitment Intern in the Jakarta Area.

This internship is designed to give you real
exposure to the recruitment process, where you
will not only support day-to-day HR activities
but also gain valuable experience in talent

bidang Sumber Daya Manusia?

VPlus Education menawarkan kesempatan
menarik bagi talenta muda untuk bergabung
dengan kami sebagai HR Recruitment Intern
di Wilayah Jakarta.

Magang ini dirancang untuk memberi Anda

share-744422892
4798136320-ERi
H?utm_source=sh
are&utm_medium
=member_android
&rem=ACoAAD

acquisition and people management. eksposur nyata ke proses rekrutmen, di mana | 3WsDkBXfYDO
Anda tidak hanya akan mendukung kegiatan qxX1KGnXSBXti
Your Responsibilities: SDM sehari-hari tetapi juga mendapatkan Ao6fIv7j0
+ Assist in the end-to-end recruitment pengalaman berharga dalam akuisisi bakat
process, from sourcing to onboarding dan manajemen sumber daya manusia.
+ Support candidate screening, interview
coordination, and documentation Tanggung Jawab Anda:
+ Help manage recruitment databases and + Membantu dalam proses rekrutmen
maintain accurate records end-to-end, mulai dari sumber hingga orientasi
+ Contribute to HR initiatives and employer | ¢ Mendukung penyaringan kandidat,
branding projects koordinasi wawancara, dan dokumentasi
+ Membantu mengelola database rekrutmen
Through this internship, you will have the dan memelihara catatan yang akurat
chance to grow your professional skills, build + Berkontribusi pada inisiatif SDM dan
meaningful connections, and gain insights into | proyek employer branding
the dynamic world of recruitment.
Melalui magang ini, Anda akan memiliki
¥ Location: Jakarta Area kesempatan untuk mengembangkan
¥ Apply now via: bit.ly/RoSosmedintern keterampilan profesional Anda, membangun
koneksi yang bermakna, dan mendapatkan
Take the first step toward a rewarding career in | wawasan tentang dunia rekrutmen yang
HR and be part of a team that values growth, dinamis. %"
professionalism, and innovation.
? Lokasi: Wilayah Jakarta
¢ Daftar sekarang melalui:
bit.ly/RoSosmedintern
Ambil langkah pertama menuju karir yang
bermanfaat di bidang SDM dan jadilah bagian
dari tim yang menghargai pertumbuhan,
profesionalisme, dan inovasi.
%/ I'm Hiring: RECRUITMENT INTERN %’ Saya Merekmt: RECRUITMENT https://www.linke
(Jakarta-Based) INTERN (Berbasis di Jakarta) din.com/posts/ikb

¢ Location
South Jakarta, Indonesia

" Job Description
1) Assist in end-to-end recruitment processes
(sourcing, screening, interview coordination)
2) Post job vacancies on various hiring
platforms
3) Screen resumes and shortlist candidates

? Lokasi
Jakarta Selatan, Indonesia

" Deskripsi Pekerjaan
1) Membantu dalam proses rekrutmen
end-to-end (sumber, penyaringan, koordinasi
wawancara)
2) Posting lowongan pekerjaan di berbagai
platform perekrutan

ar-haskara-9ab696
10a_im-hiring-rec
ruitment-intern-ja
karta-based-share-
74476075597352
55040-EH2S?utm
_source=share&ut
m_medium=mem
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4) Schedule interviews and communicate with
candidates

5) Maintain recruitment database and
documentation

Requirements

1) Graduated in Psychology. Human Resources,
Management, or related field

2) Domiciled in Jakarta (mandatory)

3) Strong communication and interpersonal
skills

4) Detail-oriented and well-organized

5) Able to work in a fast-paced environment
6) Proactive, eager to learn, and able to work
independently or in a team

7) Available for a minimum 3-months working
contract

If you’re ready to kick-start your career in
Blue-Collars Recruitment and thrive in a
dynamic environment, we’d love to hear from
you!

*1 Send your CV to: bit.ly/rekrutmen-dash

3) Menyaring resume dan memilih kandidat
4) Jadwalkan wawancara dan berkomunikasi
dengan kandidat

5) Memelihara database dan dokumentasi
rekrutmen

Persyaratan

1) Lulus di bidang Psikologi, Sumber Daya
Manusia, Manajemen, atau bidang terkait

2) Berdomisili di Jakarta (wajib)

3) Keterampilan komunikasi dan interpersonal
yang kuat

4) Berorientasi pada detail dan terorganisir
dengan baik

5) Mampu bekerja di lingkungan yang serba
cepat

6) Proaktif, bersemangat untuk belajar, dan
mampu bekerja secara mandiri atau dalam tim
7) Tersedia untuk kontrak kerja minimal 3
bulan

Jika Anda siap untuk memulai karir Anda di
Rekrutmen Kerah Biru dan berkembang di
lingkungan yang dinamis, kami akan senang
mendengar dari Anda!

B

Kirim CV Anda ke: bit.ly/rekrutmen-dash

ber_android&rcm
=ACoAAD3WsD
kBXfYDOgxX1K
GnXSBXtiAo6flv
750

%/ We’re Hiring: HR Administrator
Supervisor!

Are you someone who thrives in structured
environments, loves organizing data, and enjoys
leading a team? This opportunity might be for
you.

As an HR Administrator Supervisor, you will
play a key role in ensuring HR operations run
efficiently while supporting the employee
lifecycle from an administrative perspective.

‘What we’re looking for:
« Strong experience in HR administration
* Leadership or supervisory experience
* Detail-oriented & highly organized
« Familiar with HR systems and reporting

¥ PT Exa Mitra Solusi, Jakarta Barat

Interested or know someone who fits? Feel free
to apply below!

%’ Kami Merekrut: Supervisor Administrator
SDM!

Apakah Anda seseorang yang berkembang
dalam lingkungan terstruktur, suka mengatur
data, dan senang memimpin tim? Kesempatan
ini mungkin untuk Anda.

Sebagai Supervisor Administrator SDM, Anda
akan memainkan peran kunci dalam
memastikan operasi SDM berjalan secara
efisien sambil mendukung siklus hidup
karyawan dari perspektif administrasi.

Apa yang kami cari:
* Pengalaman yang kuat dalam administrasi
SDM
* Pengalaman kepemimpinan atau pengawasan
* Berorientasi pada detail & sangat terorganisir
* Terbiasa dengan sistem SDM dan pelaporan

¢ PT Exa Mitra Solusi, Jakarta Barat

Tertarik atau mengenal seseorang yang cocok?

https://www.linkedi
n.com/feed/update/
266490285498369?
updateEntityUrn=ur
10%3Al1i%3Afs upd
ateV2%3A%28um
%3Ali%3 Aactivity
0/ ‘; ;';’) v
5498369%2CFEED
DETAIL%2CEMP
——E"’/ 2CDEFAULT

%2Cfalse%29
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Jangan ragu untuk mendaftar di bawah ini!

%’ WE ARE HIRING — HR Internship
(Culture)

Requirements:

* Final-year student / fresh graduate in
Psychology, Management, Communication, or
related field

« Interested in HR, Employee Engagement,
and Company Culture

« Creative, proactive, communicative, and
detail-oriented

« Able to work independently and in a team
« Proficient in Microsoft Office / Google
Workspace

* Able to use CapCut and experienced in
content creation

* Organizational experience is a plus

* Must attach portfolio

Job Descriptions:

* Assist in employee engagement and
company culture programs

* Support internal events and company
activities

* Create internal communication content

« Assist HR administrative tasks related to
culture programs

* Coordinate with internal teams for program
execution

? Placement: Jakarta Selatan
* Send your CV to: recruitment@remala.co.id
Subject: HR Internship Culture_Name

%’ KAMI SEDANG MEMPEKERJAKAN —
MAGANG SDM (Budaya)

Persyaratan:

* Mahasiswa tahun akhir / fresh graduate di
bidang Psikologi, Manajemen, Komunikasi,
atau bidang terkait

* Tertarik pada SDM, Keterlibatan Karyawan,
dan Budaya Perusahaan

* Kreatif, proaktif, komunikatif, dan
berorientasi pada detail

* Mampu bekerja secara mandiri dan dalam
tim

* Mahir dalam Microsoft Office / Google
Workspace

* Mampu menggunakan CapCut dan
berpengalaman dalam pembuatan konten

* Pengalaman organisasi adalah nilai tambah
* Harus melampirkan portofolio

Deskripsi Pekerjaan:

* Membantu dalam keterlibatan karyawan dan
program budaya perusahaan

* Mendukung acara internal dan kegiatan
perusahaan

* Membuat konten komunikasi internal

* Membantu tugas administrasi SDM yang
terkait dengan program budaya

* Berkoordinasi dengan tim internal untuk
pelaksanaan program

¢ Penempatan: Jakarta Selatan
* Kirim CV Anda ke:
recruitment@remala.co.id

Subjek: Culture_Name Magang SDM

https://www.linkedi
n.com/feed/update,

urn:li:activity: 7453
000422983 367

updateEntityUrn=ur
n%3Ali%3Afs_upd
ateV2%3A%28um
043A1i%3 ivitv
%3A745300042298
3643136%2CFEED
_DETAIL%2CEMP
TY%2CDEFAULT
%2Cfalse%29

& WE'RE HIRING! &

& Position: Recruitment Intern
¥ Location: Orang Tua Group - Jakarta Barat

Job Description:
- Support the recruitment process, including
talent sourcing and initial screening
- Assist with daily HR and administrative tasks
- Manage hiring data to support informed
talent decisions

@ Qualifications:
- Minimum 6th semester student or fresh

& KAMI MEREKRUT! &/

#* Posisi: Magang Rekrutmen
¥ Lokasi: Orang Tua Group - Jakarta Barat

Deskripsi Pekerjaan:
- Mendukung proses rekrutmen, termasuk
pencarian bakat dan penyaringan awal
- Membantu tugas SDM dan administrasi
harian
- Kelola data perekrutan untuk mendukung
keputusan bakat yang tepat

@ Kualifikasi:

https://www.linkedi
n.conv/feed/update
urn:li:activity: 7453
284541101719552?
updateEntityUrn=ur
n%3Ali%3Afs upd
ateV2%3A%28um
%3Ali%3 Aactivity
%3A745328454110
1719552%2CFEED
DETAIL%2CEMP
TY%2CDEFAULT
%2Cfalse%29
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graduate in Psychology (GPA min. 3.00)
- Aged 19-22 years old
- Strong interest in Recruitment/HR
- Willing to commit to a 6-month internship
- Available for placement in West Jakarta
* How to Apply:
Send your CV to: tinyurl.com/OTHIRING

1. Please note: We do not charge any fees at
any stage of the recruitment process.
/- Check our other posts for more
opportunities that might suit you. Thank you!

- Minimal mahasiswa semester 6 atau fresh
graduate Psikologi (IPK min. 3.00)

- Berusia 19-22 tahun

- Minat yang kuat dalam Rekrutmen/SDM

- Bersedia berkomitmen untuk magang selama
6 bulan

- Tersedia untuk penempatan di Jakarta Barat

* | Cara menerapkan:
Kirim CV Anda ke: tinyurl.con/OTHIRING

1. Harap dicatat: Kami tidak membebankan
biaya apa pun pada tahap proses rekrutmen
apa pun.

) Periksa posting kami yang lain untuk lebih
banyak peluang yang mungkin cocok untuk
Anda. Terima kasih!

NOW HIRING - HR MANAGER

9 Location: North Jakarta (with frequent
travel to North Konawe site)

A, Industry: Nickel Mining

! Work Arrangement: On-site

Key Responsibilities:

* Lead recruitment and workforce planning for
both head office and site operations

* Manage HR operations including industrial
relations, payroll, and compliance with labor
regulations

* Develop HR systems. policies, and
performance management processes

* Support coordination between management
and operational teams, including site-based
activities

Qualifications:

« Bachelor’s Degree in Psychology, Law, HR
Management, or related field

* Minimum 8 years of experience in HR, with
exposure to mining or site-based operations

« Strong understanding of Indonesian labor
regulations and industrial relations

« Experience in handling recruitment and HR
operations in dynamic environments

* Strong leadership, communication, and
problem-solving skills

* Fluent in Mandarin and English (written and
spoken)

SEKARANG MEMPEKERJAKAN -
MANAJER SDM

¢ Lokasi: Jakarta Utara (dengan sering
bepergian ke situs Konawe Utara)

A\ Industri: Pertambangan Nikel

2! Pengaturan Kerja: Di Tempat

Tanggung Jawab Utama:

* Memimpin perekrutan dan perencanaan
tenaga kerja untuk kantor pusat dan operasi
lokasi

* Mengelola operasi SDM termasuk hubunga
n industrial, penggajian, dan kepatuhan
terhadap peraturan ketenagakerjaan

* Mengembangkan sistem, kebijakan, dan
proses manajemen kinerja SDM

* Mendukung koordinasi antara tim
manajemen dan operasional, termasuk
kegiatan berbasis lokasi

Kualifikasi:

* Gelar Sarjana Psikologi, Hukum,
Manajemen SDM, atau bidang terkait

* Pengalaman minimal 8 tahun di bidang
SDM, dengan paparan pertambangan atau
operasi berbasis lokasi

« Pemahaman yang kuat tentang peraturan
ketenagakerjaan Indonesia dan hubungan
industrial

* Pengalaman dalam menangani rekrutmen
dan operasi SDM di lingkungan yang dinamis
* Keterampilan kepemimpinan, komunikasi,

\ttps://www.linkedi
n.com/feed/update,
urn:li:activity:7453
24634 2691200?
updateEntityUrn=ur
n%3Ali%3Afs upd
ateV2%3 A%28um
%3Ali%3 Aactivity
D 532463
8691200%2CFEED
DETAIL%2CEMP
——]:.0 >CDEFAULT

%2Cfalse%29
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* Send your CV to:
ilham fajrianto.a@gmail.com
// Email Subject: HR Manager_Full Name

dan pemecahan masalah yang kuat
» Fasih berbahasa Mandarin dan Inggris
(tertulis dan lisan)
* Kirim CV Anda ke:
ilham fajrianto.a@gmail.com
" Subjek Email: Nama SDM Manager Full

9 8 were Hiring: HR Recruitment (Remote £ Kami Merekrut: Rekrutmen SDM (Kerja https://www.linkedi
Working) Jarak Jauh) n.com/feed/update,
urn:li:activity: 7442
Celerates is currently looking for a passionate Celerates saat ini sedang mencari Rekrutmen | 4667049637642242
and detail-oriented HR Recruitment to support | SDM yang bersemangat dan berorientasi pada | ypdateEntityUrn=ur
our client in the edutech industry. This role detail untuk mendukung klien kami di industri | ;0,3A1i%3Af up
focuses on end-to-end recruitment while also edutech. Peran ini berfokus pada rekrutmen ateV2%3 A%28um
contributing to key HR initiatives such as end-to-end sekaligus berkontribusi pada %3A1i%3 Aactivity
perfonpance management and employee inisiatif SDM utama seperti manajemen 04,3A 744246670496
well-being. kinerja dan kesejahteraan karyawan. 3764224%2CFEED
0L
If you have strong recruitment experience, Jika Anda memiliki pengalaman rekrutmen %
excellent communication skills, and are yang kuat, keterampilan komunikasi yang O—W—
comfortable working remotely, this could bea | sangat baik, dan nyaman bekerja dari jarak St a
great opportunity for you. jauh, ini bisa menjadi peluang besar bagi
Anda.
Interested? Check the details and apply below,
and don’t hesitate to share or tag someone who | Tertarik? Periksa detailnya dan terapkan di
might be a perfect fit! | bawah ini, dan jangan ragu untuk membagikan
atau menandai seseorang yang mungkin
*Only shortlisted candidate will be contacted* sangat cocok!
*Hanya kandidat terpilih yang akan
dihubungi*
10 | 8 » We're Hiring! Recruitment & Employer ¢ » Kami Merekrut! Rekrutmen & Magang https://www.linkedi

Branding Intern!

Are you passionate about people, talent, and
building a strong employer brand?

We're looking for a motivated intern to join our
team at MODA | PT Mobilitas Digital
Indonesia — a digital mobility company that's
growing fast and moving forward.

What you'll be working on:

End-to-end recruitment support
Employer branding content & campaigns
Candidate sourcing & talent mapping
HR projects that actually make an impact

Who we're looking for:
* Final-year student or fresh graduate (any

Employer Branding!

Apakah Anda bersemangat tentang orang,
bakat, dan membangun merek perusahaan
yang kuat? «7

Kami mencari magang yang termotivasi untuk
bergabung dengan tim kami di MODA | PT
Mobilitas Digital Indonesia — perusahaan
mobilitas digital yang berkembang pesat dan
bergerak maju.

a yang akan Anda kerjakan:

Dukungan rekrutmen menyeluruh
Konten & kampanye employer branding
Sumber kandidat & pemetaan bakat
Proyek SDM yang benar-benar berdampak

n.com/feed/update
478465324515329?
updateEntityUrn=ur
n%3Ali%3Afs_upd
ateV2%3A%28um
%3Ali%3 Aactivity
%3A744747846532
4515329%2CFEED
DETAIL%2CEMP
TY%2CDEFAULT
%2Cfalse%29
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major, HR/Comm/Psychology is a plus)

+ Creative, detail-oriented, and eager to learn

+ Comfortable with social media & content
creation

+ Based in or willing to work from Jakarta
area

Ready to kickstart your career with us? g
Click the link in the comments to apply, or tag a
friend who'd be a great fit! !

Siapa yang kami cari:

+ Mahasiswa tahun akhir atau lulusan baru
(jurusan apa pun, SDM/Komy/Psikologi adalah
nilai tambah)

+ Kreatif, berorientasi pada detail, dan
bersemangat untuk belajar

+ Nyaman dengan media sosial &
pembuatan konten

+ Berbasis atau bersedia bekerja dari
wilayah Jakarta

Siap untuk memulai karir Anda bersama
kami? 8

Klik tautan di komentar untuk mendaftar, atau
tandai teman yang sangat cocok!

11

Hi all, we're #hiring HR Intern

The Fabs Co is looking for an HR Intern to
support our Human Resources team in handling
administrative tasks, employee records, and
daily HR operations.

9 Placement: East Jakarta

What You Will Do:

- Maintain and organize employee records,
including contracts, agreements, and other HR
documents

- Assist in identifying employee training and
development needs

- Support the implementation and continuous
improvement of HR policies (.., annual
leave, disciplinary procedures, and company
regulations)

- Provide administrative support in HR-related
matters to assist management in
decision-making processes

- Assist in overseeing and coordinating office
maintenance

Qualifications:

- Bachelor’s degree in Human Resources,
Psychology. or a related field (fresh graduates
are welcome to apply)

- Prior internship or up to 1 year of experience
in HR is a plus

- Detail-oriented, well-organized, and possess
good communication and interpersonal skills

Kindly submit your application by filling out
the form via the link below. Feel free to tag

Hai semua, kami #hiring HR Intern

The Fabs Co sedang mencari HR Intern untuk
mendukung tim Sumber Daya Manusia kami
dalam menangani tugas-tugas administrasi,
catatan karyawan, dan operasi SDM harian.

? Penempatan: Jakarta Timur

Apa yang akan Anda lakukan:

- Memelihara dan mengatur catatan karyawan,
termasuk kontrak, perjanjian, dan dokumen
SDM lainnya

- Membantu dalam mengidentifikasi
kebutuhan pelatihan dan pengembangan
karyawan

- Mendukung implementasi dan perbaikan
berkelanjutan kebijakan SDM (misalnya, cuti
tahunan, prosedur disipliner, dan peraturan
perusahaan)

- Memberikan dukungan administratif dalam
hal-hal terkait SDM untuk membantu
manajemen dalam proses pengambilan
keputusan

- Membantu dalam mengawasi dan
mengoordinasikan pemeliharaan kantor

Kualifikasi:

- Gelar sarjana dalam Sumber Daya Manusia,
Psikologi, atau bidang terkait (lulusan baru
dipersilakan untuk mendaftar)

- Magang sebelumnya atau pengalaman
hingga 1 tahun di bidang SDM adalah nilai
tambah

- Berorientasi pada detail, terorganisir dengan
baik, dan memiliki keterampilan komunikasi

\ttps://www.linkedi
n.com/feed/update/
urn:li:activity: 7442
Q 0682938899
updateEntityUrn=ur
n%3Ali%3Afs _upd
ateV2%3A%28uim
%3Ali%3 Aactivity
%3A744204866196
8293889%2C
_DETAIL%2CEMP
TY%2CDEFAULT
%2Cfalse%29
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someone who might be a great fit. Thank you!
¢¥ https://bit ly/FabsCareers

dan interpersonal yang baik

Silakan kirimkan aplikasi Anda dengan
mengisi formulir melalui tautan di bawah ini.
Jangan ragu untuk menandai seseorang yang
mungkin cocok. Terima kasih!

¢& https://bit.ly/FabsCareers

12 | B WE ARE HIRING - HC Recruiter Intern £ KAMI MEREKRUT - HC Recruiter https://www.linkedi
Magang n.com/feed/update
¥ Placement : PT. STGRI, SCBD - Jakarta urn:li:activity: 7451
Selatan ? Penempatan : PT. STGRI, SCBD - Jakarta | 849260993519616?
We are opening an opportunity for you who are | Selatan updateEntityUrn=ur
eager to learn and grow in the Human Capital — | Kami membuka kesempatan bagi Anda yang %3A1i%3Af up
Recruitment field to join our team! ingin belajar dan tumbuh di bidang Human ateV2%3 A%28um
Capital — Recruitment untuk bergabung 9,3A1i%3 Aactivity
@ Qualifications : dengan tim kami! 9%3A 745184926099
- Fresh graduate (Psychology / Human 3519616%2CFEED
Resource Management / related majors) @ Kualifikasi : " DETAIL%2CEMP
- Strong interest in Recruitment / HR - Fresh graduate (Psikologi / Manajemen m
- Good communication skills Sumber Daya Manusia / jurusan terkait) W
- Detail-oriented, disciplined, and responsible - Minat yang kuat dalam Rekrutmen / SDM St a
- Proficient in Microsoft Excel / Google Sheets | - Keterampilan komunikasi yang baik
- High willingness to learn - Berorientasi pada detail, disiplin, dan
bertanggung jawab
Responsibilities : - Mahir dalam Microsoft Excel / Google
- Assist in screening candidate CVs Spreadsheet
- Schedule candidate interviews - Kemauan tinggi untuk belajar
- Follow up with candidates
- Support recruitment administration & Tanggung jawab :
reporting - Membantu menyaring CV kandidat
- Update candidate database (HRIS) - Jadwalkan wawancara kandidat
- Menindaklanjuti dengan kandidat
* Submit your CV to : - Mendukung administrasi & pelaporan
4 https://bit.ly/Rec-STGRI rekrutmen
€. recruitment(@stgri.com - Perbarui database kandidat (HRIS)
(Subject : HC Intern — Name — Domicile) * | Kirimkan CV Anda ke :
¢ https://bit.ly/Rec-STGRI
€] recruitment@stgri.com
(Subjek : HC Magang — Nama — Domisili)
13 | § 7 Hiring: HRGA (Human Resources & ¢ » Perekrutan: HRGA (Sumber Daya https:/www linkedi

General Affairs)
¢ Salary: Rp5.500.000 — Rp7.000.000
(BPIS TK & KESEHATAN)

Key Responsibilities:

* Manage end-to-end HR functions:
recruitment, training, performance, payroll &
employee relations

Manusia & Urusan Umum)
¢ Gaji: Rp5.500.000 — Rp7.000.000
(BPIJS TK & KESEHATAN)

Tanggung Jawab Utama:

* Mengelola fungsi SDM end-to-end:
rekrutmen, pelatihan, kinerja, penggajian &
hubungan karyawan

n.comv/feed/update
urn:li:activity: 7446
762604489965568?
updateEntityUrn=ur
n%3Ali1%3Af_upd
%3Ali%3 Aactivity
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* Handle onboarding, contracts, and probation
evaluation

* Maintain employee data, attendance, and HR
administration

* Develop training materials & support
company culture initiatives

* Manage industrial relations and employee
issues

* Develop KPI, compensation structure & HR
policies (PP)

* Monitor labor cost budget and provide
reports & analysis

* Organize internal events and employee
engagement programs

* Contact: Kanaya Qiu — 0852-1994-5256
¥ PIK. JKT UTARA

* Menangani orientasi, kontrak, dan evaluasi
masa percobaan

* Memelihara data karyawan, kehadiran, dan
administrasi SDM

* Mengembangkan materi pelatihan &
mendukung inisiatif budaya perusahaan

* Mengelola hubungan industrial dan masalah
karyawan

* Mengembangkan KPI, struktur kompensasi
& kebijakan SDM (PP)

* Memantau anggaran biaya tenaga kerja dan
memberikan laporan & analisis

* Menyelenggarakan acara internal dan
program keterlibatan karyawan

* Kontak: Kanaya Qiu — 0852-1994-5256
? PIK, JKT UTARA

9965568%2CFEED
T T

%2Cfalse%29
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WE ARE HIRING - HC - Organization &
People Development Assistant Manager
(Placement: Holding Company Jakarta)

We are looking for a strategic Human Capital
professional to drive organization and people
development initiatives at the holding level.

Key Responsibilities:

*Lead Organization & People Development
strategies

*Conduct Training Needs Analysis (TNA)
*Able to develop employee development
programs aligned with business objectives
*Manage talent management & leadership
development programs

*Develop competency-based people
development initiatives and support
organizational transformation

Qualifications:

*Bachelor’s degree in Psychology,
Management, or related field

*Minimum 3 years of experience as Assistant
Manager / Senior Officer in OD & People
Development

*CHRP (Certified Human Resources
Professional) or equivalent certification is
preferred

*Strong capability in developing
competency-based people development
frameworks

*Experienced in developing training modules

KAMI SEDANG MEREKRUT - HC - Asisten
Manajer Pengembangan Organisasi & Sumber
Daya Manusia

(Penempatan: Perusahaan Induk Jakarta)

Kami mencari profesional Sumber Daya
Manusia strategis untuk mendorong inisiatif
pengembangan organisasi dan sumber daya
manusia di tingkat holding.

Tanggung Jawab Utama:

* Memimpin Organisasi & Strategi
Pengembangan Sumber Daya Manusia
*Melakukan Analisis Kebutuhan Pelatihan
(TNA)

*Mampu mengembangkan program
pengembangan karyawan yang selaras dengan
tujuan bisnis

* Kelola program manajemen bakat &
pengembangan Kepemimpinan

* Mengembangkan inisiatif pengembangan
sumber daya manusia berbasis kompetensi dan
mendukung transformasi organisasi

Kualifikasi:

* Gelar sarjana dalam Psikologi, Manajemen,
atau bidang terkait

*Pengalaman minimal 3 tahun sebagai Asisten
Manajer / Senior Officer di OD & People
Development

*CHRP (Certified Human Resources
Professional) atau sertifikasi yang setara lebih
disukai

\ttps://www.linkedi
n.com/feed/update,
urn:li:activity: 7450
39623445544972
updateEntityUrn=ur
n%3Ali%3Afs upd
ateV2%3 A%28um
%3Ali%3 Aactivity
0, 5 23
4554497%2CFEED
DETAIL%2CEMP
——]: 942 CDEFAULT

%2Cfalse%29
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& delivering training sessions

*Familiar with ADDIE Model

*Trainer Certification is an advantage
*Strong analytical thinking & stakeholder
management skills

Apply Now:
Send your CV to recruitment@bakrieland.com
Subject: ODP AM — [ Your Name]

*Kemampuan yang kuat dalam
mengembangkan kerangka pengembangan
sumber daya manusia berbasis kompetensi

* Berpengalaman dalam mengembangkan
modul pelatihan & memberikan sesi
pelatihan

*Akrab dengan Model ADDIE

*Sertifikasi Pelatih adalah keuntungan

* Pemikiran analitis yang kuat & keterampilan
manajemen pemangku kepentingan

Daftar Sekarang:

Kirim CV Anda ke
recruitment(@bakrieland.com
Subjek: ODP AM — [Nama Anda]

15

« Urgently Hiring Human Capital Officer!

PT Lintas Bahari Nusantara is looking for a
passionate and detail-oriented professional to
join our HR team! If you enjoy working in
recruitment, employee development, and HR
operations, this role might be for you.

Key Responsibilities :

- Manage end-to-end recruitment processes,
from manpower planning to onboarding

- Collaborate with hiring managers to
understand staffing needs and job
requirements

- Source, screen, and interview candidates to
ensure the best fit

- Develop and implement talent development
programs (training, learning, and performance
initiatives)

- Conduct Training Needs Analysis (TNA) and
support employee development plans

- Assist in performance management
processes and employee evaluations

- Maintain and improve HR processes. SOPs,
and employer branding initiatives

- Ensure compliance with labor regulations
and company policies

- Maintain and monitor employee attendance,
leave, and overtime records

- Handle HR administrative tasks and
documentation

- Coordinate business travel arrangements
(ticket booking, accommodation, scheduling)

« Segera Mempekerjakan Petugas Sumber
Daya Manusia!

PT Lintas Bahari Nusantara sedang mencari
profesional yang bersemangat dan berorientasi
pada detail untuk bergabung dengan tim SDM
kami! Jika Anda senang bekerja di bidang
rekrutmen, pengembangan karyawan, dan
operasi SDM, peran ini mungkin cocok untuk
Anda.

Tanggung Jawab Utama :

- Kelola proses rekrutmen end-to-end, mulai
dari perencanaan tenaga kerja hingga
orientasi

- Berkolaborasi dengan manajer perekrutan
untuk memahami kebutuhan staf dan
persyaratan pekerjaan

- Sumber, saring, dan wawancarai kandidat
untuk memastikan yang paling cocok

- Mengembangkan dan melaksanakan program
pengembangan bakat (inisiatif pelatihan,
pembelajaran, dan kinerja)

- Melakukan Analisis Kebutuhan Pelatihan
(TNA) dan mendukung rencana
pengembangan karyawan

- Membantu dalam proses manajemen kinerja
dan evaluasi karyawan

- Memelihara dan meningkatkan proses SDM,
SOP, dan inisiatif employer branding

- Memastikan kepatuhan terhadap peraturan
ketenagakerjaan dan kebijakan perusahaan

- Memelihara dan memantau catatan
kehadiran, cuti, dan lembur kKaryawan

- Menangani tugas administrasi dan
dokumentasi SDM

)S.//WWW, L Qﬂ.
n.com/feed/update/
urn:li:activity: 7453
3457629707182082
updateEntityUrn=ur
n%3Ali%3Afs _upd
ateV2%3A%28um
%3Ali%3 Aactivity
%3A745334576297
0718208%2CFEED
_DETAIL%2CEMP
TY%2CDEFAULT
%2Cfalse%29
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Requirements :

- Bachelor’s degree in Human Resources,
Psychology., or related field

- Minimum 1-2 years of experience in Talent
Acquisition, HR Development, or similar role
- Strong understanding of recruitment
strategies and talent development practices
- Excellent communication and interpersonal
skills

- Ability to manage multiple roles and
stakeholders in a fast-paced environment

- Experience in maritime, logistics, or similar
industries is a plus

- Familiar with Excel, HR tools, assessments,
and training frameworks

& If you are passionate about maritime
operations and ready to take on a dynamic role,
we would love to hear from you!

*| Apply now or send your CV to:
dinda.cahyana@lbn.co.id
Subject : HC_Full Name

- Mengoordinasikan pengaturan perjalanan
bisnis (pemesanan tiket, akomodasi,
penjadwalan)

Persyaratan :

- Gelar sarjana dalam Sumber Daya Manusia,
Psikologi, atau bidang terkait

- Pengalaman minimal 1-2 tahun dalam
Akuisisi Bakat, Pengembangan SDM, atau
peran serupa

- Pemahaman yang kuat tentang strategi
rekrutmen dan praktik pengembangan
bakat

- Keterampilan komunikasi dan interpersonal
yang sangat baik

- Kemampuan untuk mengelola banyak peran
dan pemangku kepentingan dalam lingkungan
yang serba cepat

- Pengalaman di industri maritim, logistik,
atau serupa adalah nilai tambah

- Terbiasa dengan Excel, alat SDM,
penilaian, dan kerangka kerja pelatihan

/& Jika Anda bersemangat tentang operasi
maritim dan siap untuk mengambil peran yang
dinamis, kami akan senang mendengar dari
Anda!

* | Lamar sekarang atau kirim CV Anda ke:
dinda.cahyana@]lbn.co.id
Subjek : HC_Full Nama

16

Internship Opportunity at PT Mandom
Indonesia Tbk : Talent Acquisition Intern (6
Months)

PT Mandom Indonesia Tbk is currently seeking
a motivated and detail-oriented active
Psychology Student for the role of TA Intem to
join our Human Capital team.

This role offers hands-on experience in
end-to-end recruitment and exposure to various
HR initiatives within a dynamic FMCG
environment.

Notes : This internship is based at our Head
Office in Wisma 46, Sudirman, Central Jakarta,
with occasional visits required to our factory in
Cibitung, Bekasi.

If you are passionate about building a career in

Peluang Magang di PT Mandom Indonesia
Tbk : Magang Akuisisi Bakat (6 Bulan)

PT Mandom Indonesia Tbk saat ini sedang
mencari Mahasiswa Psikologi aktif yang
termotivasi dan berorientasi pada detail untuk
peran TA Intern untuk bergabung dengan tim
Human Capital kami.

Peran ini menawarkan pengalaman langsung
dalam perekrutan end-to-end dan paparan
berbagai inisiatif SDM dalam lingkungan
FMCG yang dinamis.

Catatan : Magang ini berbasis di Kantor Pusat
kami di Wisma 46, Sudirman, Jakarta Pusat,
dengan kunjungan sesekali ke pabrik kami di
Cibitung, Bekasi.

Jika Anda bersemangat untuk membangun

https://www.linke
din.com/feed/upd
ate/urn:lizactivity:
74525724683989
48352%updateEnti
tyUm=urn%3Ali
%3Afs_updateV2
%3A%28urn%3A
1i%3 Aactivity%3
A7452572468398
948352%2CFEE
D_DETAIL%2CE
MPTY%2CDEFA
ULT%2Cfalse%2
9
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Talent Acquisition and eager to gain practical
experience, we welcome you to apply. And if
you know someone who fits the requirements,
please feel free to share this opportunity with
them.

karir di bidang Akuisisi Bakat dan ingin
mendapatkan pengalaman praktis, kami
menyambut Anda untuk melamar. Dan jika
Anda mengenal seseorang yang sesuai dengan
persyaratan, jangan ragu untuk membagikan
kesempatan ini dengan mereka.

17

Hi, LinkedIn People!

PT. Multi Bangun Abadi (MBA) is Hiring!

We are seeking a highly experienced and
results-driven Service Operations Manager to
lead our operational excellence. In this role,
you will be responsible for overseeing Key
Account, ensuring project profitability, and
maintaining superior service delivery standards
that align with both client expectations and
company objectives.

Key Responsibilities:

- Strategic Leadership: Supervise and mentor
the Key Account team to ensure all project
deliverables (SOW & TOR) meet client
expectations.

- Financial Oversight: Manage project billing
and exercise rigorous control over operational
budgets and execution costs.

- Strategic Advisory: Act as a consultant for
clients and provide data-driven operational
recommendations to the General Manager.

- Operational Compliance: Ensure all
workflows and manpower management strictly
adhere to labor laws, regulations, and Service
Level Agreements (SLAs).

- Stakeholder Management: Maintain
professional engagement with internal
stakeholders and external clients to support
business growth and expansion.

Qualifications:

- Education & Experience: Bachelor’s Degree
(S1) in any field, or a High School/Diploma
background with at least 5+ years of proven
operational experience.

- Industry Expertise: Extensive "hands-on"
experience in operations management, with a
strong preference for candidates from the
Outsourcing or Human Capital sectors.

- Special Requirement: Prior experience at PT
XLSmart is highly preferred.

- Leadership: A proven track record of leading

Hai, LinkedIn People!

PT. Multi Bangun Abadi (MBA) sedang
Merekrut!

Kami mencari Manajer Operasi Layanan yang
sangat berpengalaman dan didorong oleh hasil
untuk memimpin keunggulan operasional
kami. Dalam peran ini, Anda akan
bertanggung jawab untuk mengawasi Akun
Utama, memastikan profitabilitas proyek,
dan mempertahankan standar pemberian
layanan unggul yang selaras dengan harapan
klien dan tujuan perusahaan.

Tanggung Jawab Utama:

- Kepemimpinan Strategis: Mengawasi dan
membimbing tim Key Account untuk
memastikan semua hasil proyek (SOW &
TOR) memenuhi harapan klien.

- Pengawasan Keuangan: Kelola penagihan
proyek dan lakukan kontrol ketat atas
anggaran operasional dan biaya eksekusi.

- Penasihat Strategis: Bertindak sebagai
konsultan untuk klien dan memberikan
rekomendasi operasional berbasis data kepada
Manajer Umum.

- Kepatuhan Operasional: Pastikan semua alur
kerja dan manajemen tenaga kerja secara ketat
mematuhi undang-undang, peraturan, dan
Perjanjian Tingkat Layanan (SLA)
ketenagakerjaan.

- Manajemen Pemangku Kepentingan:
Pertahankan keterlibatan profesional dengan
pemangku kepentingan internal dan klien
eksternal untuk mendukung pertumbuhan dan
ekspansi bisnis.

Kualifikasi:

- Pendidikan & Pengalaman: Gelar Sarjana
(S1) di bidang apa pun, atau latar belakang
Sekolah Menengah / Diploma dengan
setidaknya 5+ tahun pengalaman operasional
yang terbukti.

https://www.linkedin
.conyposts/granita-p
uspa-sari-23021997

hiring-jobvacancy-ca
e tunity-shar
£-745328323247469
7728-MYmI? 0

dium=member_andr
oid&rem=ACoAAD
3WsDkBXfYDOgx
X1KGnXSBXtiAo6f
Iv7i0

86

Politeknik Negeri Jakarta




VLINVAVF

ejieyer Labap yiuyaiijod uizi eduey

1jn} efie)] yninjas neje ueibeqas yelueqiadwaw uep ueywnwnbusw bueleiqg 'z
eyieyer 1aba yiuyaiijod Jefem Huek uebunuaday ueyibniaw yepn uednnbuad °q

‘yejesew njens ueneful} neje yiy uesijnuad ‘uesrode] uesinuad ‘yejwji efiey uesiinuad ‘ uepiduad ‘ueyipipuad uebupuada) ynjun efuey uediynbuad ‘e

s

undede }njuaq wejep

393N
NINYILNOd

=

eydid yeH

eyiexer LaBaN IuaH|od Nijiw eydid seH O

Jaquins ueyyngaKuaw uep ueywnjuesuaw edue) ui sijn} eAiey yninjas neje ueibeqas diynbuaw Huese|iq ‘L

and motivating diverse teams to consistently
achieve KPIs.

- Communication: Exceptional diplomatic,
verbal, and written communication skills, with
a focus on high-level client relationship
management.

¥ Location: WFO (Tebet, South Jakarta)

* How to Apply

If you're interested, please sent your CV to
Recruitmentinternal@mba.com with the
subject: Service Operation Manager — [Your
Name]

I Only shortlisted candidates will be
contacted.
Wishing good luck to everyone applying!

- Keahlian Industri: Pengalaman "langsung"
yang luas dalam manajemen operasi, dengan
preferensi yang kuat untuk kandidat dari
sektor Outsourcing atau Human Capital.

- Persyaratan Khusus: Pengalaman
sebelumnya di PT XLSmart sangat disukai.
- Kepemimpinan: Rekam jejak yang terbukti
dalam memimpin dan memotivasi tim yang
beragam untuk secara konsisten mencapai
KPL

- Komunikasi: Keterampilan komunikasi
diplomatik, verbal, dan tertulis yang luar
biasa, dengan fokus pada manajemen
hubungan klien tingkat tinggi.

? Lokasi: WFO (Tebet, Jakarta Selatan)

* | Cara Mendaftar

Jika Anda tertarik, silakan kirim CV Anda ke
Recruitmentinternal @mba.com dengan
subjek: Service Operation Manager — [Nama
Anda]

1. Hanya kandidat terpilih yang akan
dihubungi.
Semoga sukses untuk semua orang yang
mendaftar!

18

WE ARE HIRING: HUMAN CAPITAL
INTERN
¥ Placement: Kelapa Gading, North Jakarta

ASSA Group is currently seeking a highly
motivated and enthusiastic individual to join
our team as a Human Capital Intern, based in
Kelapa Gading, North Jakarta.

This internship program offers a valuable
opportunity to gain hands-on experience across
various Human Capital functions, including
recruitment, training & development,
organization development, and HC operational
activities.

You will be directly involved in supporting
strategic people initiatives and end-to-end HR
processes.

We are looking for candidates who
demonstrate strong interest in Human
Resources, possess excellent communication
skills, and are eager to learn and grow in a
dynamic work environment.

KAMI MEMPEKERJAKAN: MAGANG
MODAL MANUSIA
¥ Penempatan: Kelapa Gading, Jakarta Utara

ASSA Group saat ini sedang mencari individu
yang sangat termotivasi dan antusias untuk
bergabung dengan tim kami sebagai Human
Capital Intern, yang berbasis di Kelapa
Gading, Jakarta Utara.

Program magang ini menawarkan
kesempatan berharga untuk mendapatkan
pengalaman langsung di berbagai fungsi
Human Capital, termasuk rekrutmen, pelatihan
& pengembangan, pengembangan organisasi,
dan kegiatan operasional HC.

Anda akan terlibat langsung dalam
mendukung inisiatif sumber daya manusia
strategis dan proses SDM end-to-end.

Kami mencari kandidat yang menunjukkan
minat yang kuat pada Sumber Daya Manusia,
memiliki keterampilan komunikasi yang
sangat baik, dan ingin belajar dan tumbuh

https://www.linkedin
.conyposts/naomi-ha
nabel-95b397172 hi
ring-intemshipoppor
funity-humancapital-
share-744965303177
7828864-ENIS2utm
source=share&utm
edium=member o
ndroid&rem=ACoA
3WsDKBXfY]

06fIv7j0
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=Ifyou are a final-year student or fresh
graduate in Psychology or Human Resource
Management and are ready to take on this
challenge, we encourage you to apply.

Apply here:
https://Inkd.in/gPfUGXUF

We can’t wait to meet you!

dalam lingkungan kerja yang dinamis.

= Jika Anda adalah mahasiswa tahun akhir
atau lulusan baru di bidang Psikologi atau
Manajemen Sumber Daya Manusia dan siap
untuk menghadapi tantangan ini, kami
mendorong Anda untuk mendaftar.

Terapkan di sini:
https://Inkd.in/gPfUGXUF

19 | %’ We’re Hiring: Human Capital Team «” %’ Kami Merekrut: Tim %’ Sumber Daya https://www.linkedin
Manusia .conmv/posts/kellyadr
Looking to grow your HR career or step into a human-capital-staff-j
leadership role? Join Samudera Indonesia and Ingin mengembangkan karir SDM Anda atau | ob-in-jakarta-barat-s
be part of a dynamic, collaborative melangkah ke peran kepemimpinan? hare-744926336423
environment. Bergabunglah dengan Samudera Indonesia 8651392-T8K42utm
dan jadilah bagian dari lingkungan yang source=share&utm
+ Human Capital Section Head dinamis dan kolaboratif. medium=member.
Lead HC administration, payroll, BPJS, and android&rcm=ACo
drive efficient HR operations. + Kepala Seksi Sumber Daya Manusia AAD3WsDKBXfYD
@ Ideal for experienced HR professionals Memimpin administrasi HC, penggajian, OgxX1KGnXSBXti
ready to take on a strategic role. BPJS, dan mendorong operasi SDM yang A06fIv7j0
Apply here: https://Inkd.in/g7sg5--4 efisien.
@ 1deal untuk profesional SDM
+ Human Capital Staff berpengalaman yang siap mengambil peran
Handle HR administration, payroll, BPJS, and | strategis.
employee data management. Terapkan di sini: https://Inkd.in/g7sg5--4
@ 1deal for those with 1+ year experience
looking to grow in HR. + Staf Sumber Daya Manusia
Apply here: https:/Inkd.in/g-gAjhGg Menangani administrasi SDM, penggajian,
BPJS, dan manajemen data karyawan.
If you're detail-oriented, reliable, and ready | @ Ideal bagi mereka yang memiliki
to make an impact, we’d love to hear from you! | pengalaman 1+ tahun yang ingin tumbuh di
SDM.
9 West Jakarta | Full-time Terapkan di sini: https:/Inkd.in/g-gAjhGg
Tag someone who might be a great fit or apply Jika Anda berorientasi pada detail, andal,
now! dan siap untuk membuat dampak, kami akan
senang mendengar dari Anda!
¢ Jakarta Barat | Penuh waktu
Tandai seseorang yang mungkin sangat cocok
atau terapkan sekarang!
20 | We're Hiring: Business Development — Kami Merekrut: Pengembangan Bisnis — https://Inkd.in/gs5qs

Human Capital Solutions

Are you a B2B sales hunter who thrives in
closing deals and building long-term client

Solusi Sumber Daya Manusia

Apakah Anda seorang pemburu penjualan
B2B yang berkembang dalam menutup

Wis

https://www.linkedin
.com/posts/luthfiyya
hwm _hiring-wearehi
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partnerships?

At BINAR, we’re looking for a driven
Business Development professional to help
us expand our impact across:

« Talent & Outsourcing Solutions

* Learning & Development / Training

» Digital Transformation Initiatives

You’ll work with enterprise &
multinational clients, lead end-to-end
sales cycles. and deliver solution-based
offerings that truly create impact.

. We’re looking for someone who:
* Has 3-5 years in B2B Sales / Business
Development
* Strong in consultative selling & closing
deals
* Comfortable engaging with HR,
Procurement, and C-level stakeholders
* Fluent in English & Bahasa Indonesia

Why join BINAR?
« High-growth environment
« Exposure to enterprise clients
* Uncapped incentive scheme
* Meaningful work in human capital & digital
transformation

¥ Hybrid | South Jakarta
Check full details & apply here:

kesepakatan dan membangun kemitraan klien
jangka panjang?

Di BINAR. kami mencari profesional
Pengembangan Bisnis yang bersemangat
untuk membantu kami memperluas dampak
kami di sekitar:

* Solusi Bakat & Outsourcing

* Pembelajaran & Pengembangan / Pelatihan
« Inisiatif Transformasi Digital

Anda akan bekerja dengan klien perusahaan &
multinasional, memimpin siklus penjualan
end-to-end, dan memberikan penawaran
berbasis solusi yang benar-benar menciptakan
dampak.

¢ Kami mencari seseorang yang:
* Memiliki 3-5 tahun dalam Penjualan B2B /
Pengembangan Bisnis
* Kuat dalam penjualan konsultatif & menutup
transaksi
* Nyaman terlibat dengan pemangku
kepentingan SDM, Pengadaan, dan C-level
« Fasih berbahasa Inggris & Bahasa Indonesia

Mengapa bergabung dengan BINAR?
* Lingkungan pertumbuhan tinggi
* Eksposur ke klien perusahaan
« Skema insentif tanpa batas
* Pekerjaan yang bermakna dalam sumber
daya manusia & transformasi digital

? Hibrida | Jakarta Selatan

ring-businessdevelop
ment-share-7447177
571051659264-00D
m?utm_source=shar
e&utm_medium=me
mber_android&rcm
=ACoAAD3WsDkB
XfYDOqxX1KGnX
SBXtiA06fIv7j0

PT Reska Multi Usaha is hiring: Recruitment
Staff _L

Job Description:
- Sourcing candidates
- Screening CV's
- Conducting interviews
- Managing the end-to-end hiring process

V/ Requirements:

- Male, minimum D3/S1 degree

- Experienced Human Capital Staff (min. 1
year)

- Proficient in Microsoft Excel (Pivot Table,
VLOOKUP/HLOOKUP, and other formulas)
- Detail-oriented, agile, and proactive

- Able to multitask and manage multiple
priorities simultaneously

PT Reska Multi Usaha sedang merekrut: Staf
Rekrutmen _}

Deskripsi Pekerjaan:
- Mencari kandidat
- Menyaring CV
- Melakukan wawancara
- Mengelola proses perekrutan end-to-end

V/ Persyaratan:

- Pria, minimal derajat D3/S1

- Staf Human Capital Berpengalaman (min. 1
tahun)

- Mahir dalam Microsoft Excel (Tabel Pivot,
VLOOKUP/HLOOKUP, dan rumus lainnya)
- Berorientasi pada detail, gesit, dan proaktif
- Mampu melakukan banyak tugas dan
mengelola beberapa prioritas secara

https://www.linkedin
com/posts/ngasihinf

27593 5 20-
k9lO%utm_source=s
hare&utm_medium=
member_android&rc
m=ACoAAD3WsDk
BXfYDOgxX1KGn
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Appendix 2: Data Reduction (Technique)

DATA REDUCTION (TECHNIQUE)

Code Source Language Target Language Domain Technique
RTO1 End-to-end recruitment process proses rekrutmen end-to-end Recmuitment Process Borrowing + Literal
RTO02 Candidate sourcing sumber kandidat Candidate Sourcing Established Equivalent
RTO03 Candidates screening penyaringan kandidat Candidate Sourcing Established Equivalent
RT04 | Onboarding process proses orientasi Onboarding Established Equivalent
RTO5 Recruitment administration dministrasi rek Recruitment Process Established Equivalent
RTO06 HR policies kebijakan SDM HR Management Established Equivalent
RTO7 | HR database database SDM Digital Recruitment & | Bomowing+ Established

Analytics Equivalent
RTO8 Payroll processing pengolahan penggajian HR Management Literal
RTO09 Employee records catatan karyawan HR Management Literal
RT10 | Human Resources Sumber Daya Manusia HR Management Established Equivalent
RTI1 Candidate pipeline pipeline kandidat Candidate Sourcing Borrowing + Established
Equivalent
RT12 Initial interview wawancara awal Selection Established Equivalent
RTI13 Job vacancies lowongan pekerjaan Recmuitment Process Established Bquivalent
RT14 Shortlist candidates memilih kandidat Selection Transposition
RT15 Interview coordination koordinasi wawancara Selection Established Equivalent
- - : : Literal
RT16 Talent acquisition akuisisi bakat Candidate Sourcing
RT17 Employer branding employer branding Digital Recruitment & | Bomowing
Analytics
RT18 Recruitment database database rekrutmen Digital Recruitment & Borrowing + Established
Analytics Equivalent
RTI19 | HR initiatives inisiatif SDM HR Management Borrowing + Established
Equivalent
RT20 Employee engagement keterlibatan karyawan HR Management Established
Equivalent
RT21 Performance j kinerja HR Management Established Equivalent
RT22 Labor regulations peraturan ketenagakerjaan HR Management Established Equivalent
RT23 Industrial relations hubungan industrial HR Management Established Equivalent
RT24 | Manpower planning perencanaan tenaga kerja HR Management Established Equivalent
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RT52 HR Administrator Supervisor Supervisor Administrator SDM HR Management Borrowing + Established
Equivalent

RT53 | HR tools alat SDM Digital Recruitment & | Established Equivalent

Analytics
RT54 People management manajemen sumber daya manusia HR Management Established Equivalent +

Adatation

RT55 Training modules modul pelatihan HR Management Established Equivalent
RT56 Training sessions sesi pelatihan HR Management Established Equivalent
RT57 Recruitment Intern Magang Rekrutmen Recruitment Process Established Equivalent
RTS8 Leadership development pengembangan kepemimpinan HR Management Established Equivalent
RT59 Talent management manajemen bakat HR Management Literal
RT60 | KPI KPI Digital Recruitment & | Bemowing

Analytics
RT61 Compensation structure struktur kompensasi HR Management Established Equivalent
RT62 Labor cost biaya tenaga kerja HR Management Established Equivalent
RT63 Employee attendance kehadiran karyawan HR Management Established Equivalent
RT64 Overtime records catatan lembur HR Management Established Equivalent
RT65 HR Manager Manajer SDM HR Management Established Equivalent
RT66 Probation evaluation evaluasi masa percobaan Selection Established Equivalent
RT67 Payroll Penggajian HR Management Established Equivalent
RT6S | HRIS HRIS Digital Recruitment & | Boowing

Analytics
RT69 working contract kontrak kerja HR Management Established Equivalent
RT70 takeholder 2 i pemangku kep HR Management Established Equivalent
RT71 Workforce planning perencanaan tenaga kerja HR Management Established Equivalent
RT72 | Service delivery pemberian layanan HR Management Established Equivalent
RT73 Operational compliance kepatuhan operasional HR Management Established Equivalent
RT74 Service level agreement perjanjian tingkat layanan Recruitment Process Calque
RT75 Screen resumes Menyaring resume Selection Literal + Borrowing
RT76 employee well-being kesejahteraan karyawan HR Management Established Equivalent
RT77 recruitment experience pengalaman rekrutmen Recruitment Process Established Equivalent
RT78 [ Human Capital Human Capital HR Management Borrowing
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RT25 Talent development pengembangan bakat HR Management Established Equivalent
RT26 Training needs analysis analisis kebutuhan pelatihan HR Management Established Equivalent
RT27 HR operations operasi SDM HR Management Literal
RT28 Hiring partner team tim mitra perekrutan Recruitment Process Established Equivalent
RT29 Recruitment consultant konsultan rekrutmen Recruitment Process Established Equivalent
RT30 HR administrator administrator SDM HR Management Borrowing + Established
Equivalent
RT31 | HR administration administrasi SDM HR Management Established Equivalent
RT32 Employee lifecycle siklus hidup karyawan HR Management Established Equivalent
RT33 HR systems sistem SDM Digital Recruitment & | Established Equivalent
Analytics
RT34 | General Affairs (GA) Urusan Umum (GA) HR Management Established Equivalent
RT35 back-office roles back-office roles HR Management Pure Borrowing
RT36 | Employee engagement programs | program keterlibatan karyawan HR Management Established Equivalent
RT37 [ Company culture budaya perusahaan HR Management Established Equivalent
RT38 Internal communication komunikasi internal HR Management Established Equivalent
RT39 Recruitment data data perekrutan Digital Recruitment & Established Equivalent
Analytics
RT40 | Hiring data data perekrutan Digital Recruitment & | Established Equivalent
Analytics
RT41 Talent decisions keputusan bakat HR Management Literal
RT42 Blue-collar recruitment rekrutmen kerah biru Recruitment Process Established Equivalent
RT43 HR intemship magang SDM Recruitment Process Established Equivalent
RT44 Job requirements persyaratan pekerjaan Recruitment Process Established Equivalent
RT45 | Staffing needs kebutuhan tenaga ketja Recruitment Process Established Equivalent
RT46 Hiring manager manajer perekrutan Recruitment Process Established Equivalent
RT47 Recruitment strategies strategi rekrutmen Recruitment Process Established Equivalent
RT48 Talent mapping pemetaan bakat Digital Recruitment & | Literal
Analytics
RT49 Sourcing candidates mencari kandidat Candidate Sourcing Literal
RT50 Screening CVs penyaringan C\/ Selection Established Equivalent
RT51 Candidate interview wawancara kandidat Selection Established Equivalent
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RT52 HR Administrator Supervisor Supervisor Administrator SDM HR Management Borrowing + Established
Equivalent

RT53 | HRtools alat SDM Digital Recruitment & | Established Equivalent

Analytics
RT54 People management manajemen sumber daya manusia HR Management Established Equivalent +

Adatation

RT55 Training modules modul pelatihan HR Management Established Equivalent
RT56 Training sessions sesi pelatihan HR Management Established Equivalent
RTS7 | Recruitment Intern Magang Rekrutmen Recruitment Process Established Equivalent
RTS8 Leadership development pengembangan kepemimpinan HR Management Established Equivalent
RT59 Talent management manajemen bakat HR Management Literal
RT60 | KPI KPI Digital Recruitment & | Bomowing

Analytics
RT61 Compensation structure struktur kompensasi HR Management Established Equivalent
RT62 Labor cost biaya tenaga kerja HR Management Established Equivalent
RT63 Employee attendance kehadiran karyawan HR Management Established Equivalent
RT64 Overtime records catatan lembur HR Management Established Equivalent
RT65 | HR Manager Manajer SDM HR Management Established Equivalent
RT66 Probation evaluation evaluasi masa percobaan Selection Established Equivalent
RT67 Payroll Penggajian HR Management Established Equivalent
RT6S | HRIS HRIS Digital Recruitment & | Bowowing

Analytics
RT69 working contract kontrak kerja HR Management Established Equivalent
RT70 Stakeholder j pemangku kepentingan | HR Management Established Equivalent
RI71 Workforce planning perencanaan tenaga kerja HR Management Established Equivalent
RT72 | Service delivery pemberian layanan HR Management Established Equivalent
RT73 Operational compliance kepatuhan operasional HR Management Established Equivalent
RT74 Service level agreement perjanjian tingkat layanan Recruitment Process Calque
RT75 Screen resumes Menyaring resume Selection Literal + Borrowing
RT76 employee well-being kesejahteraan karyawan HR Management Established Equivalent
RT77 recruitment experience pengalaman rekrutmen Recruitment Process Established Equivalent
RT78 | Human Capital Human Capital HR Management Borrowing
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RT79 Hiring platform platform perekrutan Digital Recruitment & | Bomowing + Established
Analytics Equivalent
RT80 employee development pengembangan karyawan HR Management Established Equivalent
RTS1 Certified Human Resources Certified Human Resources HR Management Borrgwing
Professional Professional
RT82 people development initiatives pengembangan sumber daya HR Management Reduction + Established
manusia Equivalent
RTS3 | SOPs Sop HR Management Borrowing
RT84 HR administrative tasks tugas administrasi SDM HR Management Literal
RT85 | TA Intern TA Intemn Recruitment Process Borrowing
RT86 Internship program Program magang Recruitment Process Established Equivalent
RT87 Job description deskripsi pekerjaan Recruitment Process Established Equivalent
RTS8 Selection criteria kriteria seleksi Selection Established Equivalent
i i i ; Literal
RT89 talent sourcing pencarian bakat Candidate Sourcing
RT90 | Conducting interviews Melakukan wawancara Selection Literal
RT91 assessments penilaian Selection Established Equivalent
RT92 end-to-end hiring process proses perekrutan end-to-end Recruitment Process Borrowing + Established
Equivalent
RT93 recruitment support rekrutmen menyeluruh Recruitment Process Modulation
RT94 Recruitment field Recruitment Recruitment Process Reduction
g g s HR M e t Literal
RT95 documentation system sistem dokumentasi anagement
RT96 culture programs program budaya HR Management Literal
RT97 company regulations Peraturan perusahaan HR Management Established Equivalent
RT98 employee relations Hubungan karyawan HR Management Established Equivalent
RT99 disciplinary procedures Prosedur disipliner HR Management Established Equivalent
RT100 | Annual leave Cuti tahunan HR Management Established Equivalent
RT101 | HC administration administrasi HC HR Management Borrowing + Established
Equivalent
RT102 | employee data Manajemen data karyawan HR Management Established Equivalent
RT103 informed talent decisions keputusan bakat yang tepat HR Management Modulation
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Appendix 3: Data Display - Technique and Quality

Hak Cipta:

1. Dilarang mengutip sebagian atau seluruh karya tulis ini tanpa mencantumkan dan menyebutkan sumber :

a. Pengutipan hanya untuk kepentingan pendidikan, penelitian , penulisan karya ilmiah, penulisan laporan, penulisan kritik atau tinjauan suatu masalah.

b. Pengutipan tidak merugikan kepentingan yang wajar Politeknik Negeri Jakarta

2. Dilarang mengumumkan dan memperbanyak sebagian atau seluruh karya tulis ini dalam bentuk apapun
tanpa izin Politeknik Negeri Jakarta
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Code

RTO1

RTO02

RTO3

RTO04

RTOS

RTO06

RTO7

RTO8

RTO09

RT10

RT11

RT12

Source

Language

End-to-end
recruitment

process

Candidate

sourcing

Candidates

screening

Onboarding

process

Recruitment

administration

HR policies

HR database

Payroll

processing

Employee

records

Human

Resources

Candidate

pipeline

Initial

interview

Target

Language

proses rekrutmen

end-to-end

sumber kandidat

penyaringan
kandidat

proses orientasi

administrasi

rekrutmen

kebijakan SDM

database SDM

pengolahan

penggajian

catatan karyawan

Sumber Daya

Manusia

pipeline kandidat

wawancara awal

Technique

Borrowing +

Literal

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Borrowing
+ Established

Equivalent

Literal

Literal

Established

Equivalent

Borrowing +
Established

Equivalent

Established

Equivalent

96

Acceptability
Readability

e
o
®
=
=
o
3]
<

2,33 2,33 2,33

2,33 2,33 2,33

3,00 3,00 3,00

2,33 2,33 2,33

2,67 2,67.2,67

3,00 3,00.3,00

3,00 3,00 3,00

1,67 1,67 1,67

1,67 1,67 1,67

3,00 3,00 3,00

1,33 1,33 1,33

3,00 3,00 3,00

Mean Quality

Scores Levels

2,33  Moderate
2,33, Moderate
3,00 High
2,33 Moderate
2,67 High
3,00 High
3,00 High
1,67 Moderate
1,67 Moderate
3,00 High
1,33 Low
3,00 High
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RT21 Performance. manajemen kinerja Established
3,00 3,00 3,00 3,00 High

=
)
x
N
N = E ?' Code Source Target Technique 2 . Mean Quality
Oocosfx o = =
=0 o & = Language Language > |8 |= |Scores Levels
el g g |5
53838 = (SL) () = &
Q [~d o (2]
Q = £Q g = b1 S é
3583 % g2
5 9 5O ° e — N I R
- ; ?g = RT13 Job vacancies lowongan Established Be ez 00 3.00 Hioh
3 n — b b b b lg
§ %EE % pekerjaan Equivalent
~3 3% -]
5 E ’cté ~ RT14 Shortlist memilih kandidat ~ Transposition
8- g {g = ) 1,00 1,00 1,00 1,00 Low
5 *8% o ) candidates
=l B B Q
] 5 (1)
3 Eé = =, RT15 Interview koordinasi Established )
°3TS % = & ) 3,00 3,00 3,00 3,00 High
23 5 % coordination  wawancara Equivalent
9 5355
S Q@ 2 Q
. g =3 =1 RT16 . Talent akuisisi bakat Literal
T e Y o 1,67 1,67 1,67 1,67 Moderate
o 838 acquisition
-3
s @ B
Qs sH . i
88 B RT17 Employer employer branding Borrowing
59 =3 1,33 1,33 1,33 1,33 L
8 S5 brandin, o
g§335 ¢
€ Svo
o i § ; RTI8 Recruitment  database Borrowing +
< =
c E. 2 § database rekrutmen Established 2,00.2,00 2,00 2,00 Moderate
=7 2l
E E ;," é_ Equivalent
< 05
s 93
o = §§ RT19" HR initiatives  inisiatif SDM Borrowing +
=X 5=
w b Sa Established 133 1,33 1,33 ' 1,33  Low
2. 8395
= 33 Equivalent
= £
o e
3 § = RT20 Employee keterlibatan Established )
3 D 5 &) 2,67 2,67 2,67 2,67 High
3 -g = engagement aryawan quivalent
c s o
5 2a
: 35 .
'g = = management Equivalent
5 =2
o ..
= RT22 Labor peraturan Established .
= ) : . 3,00..3500-3;00" 3,00 High
5 regulations ketenagakerjaan ~ Equivalent
Q
E RT23  Industrial hubungan Established .
= ) ] i ) 3,00 3,00 3,00 3,00 High
> relations industrial Equivalent
c
O
3
= RT24 Manpower perencanaan Established 3.00/3.003.00l 3.00 Hioh
= . . , ,=00 3,00 3, ) ig
c planning tenaga kerja Equivalent
3
5
=
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RT35 back-office back-office roles. . Pure
2,33 2,33 2,33 2,33 Moderate

=
)
x
N
N = E ?' Code Source Target Technique S Mean Quality
o = =
% : zﬁ : o Language Language z & Z Scores Levels
833335 3 (SL) (TL) E & |3
Q Ll —
@ ¢c 5290 = S g g2
3 =253 - < <
2553 S RS ——————
B ; §-‘§ E RT25 Talent pengembangan Established e T 33 233 | Mod
3 sz . 4 i , oderate
c 2 EE % development  bakat Equivalent
3 350 s
x = r -—
5 E ’cvé ~ RT26 Training needs analisis kebutuhan Established )
8- g {g =2 ) : ) 3,00 3,00 3,00 3,00 High
5 = s ) analysis pelatihan Equivalent
3533 @
3 _E é ﬁ =, RT27 HR operations operasi.SDM Literal 2,33.2,33 2,33 2,33 Moderate
2508 |5
s =8 ; = RT28 Hiring partner tim mitra Established L RN i
= Q & m ) ) ) ) lg
S = 53 =1 team perekrutan Equivalent
a< Bg [
9 3
T2 s g RT29 Recruitment  konsultan Esablished £0 0 e i
- > s s > 1Z
%‘ 3% consultant rekrutmen Bquivalent
5>y =2
0 = 0 e~
g S :: % RT30 HR administrator Borrowing +
® 5; § ; administrator SDM Established 3,00 3,00 3,00 3,00  High
= =
c E. o g Equivalent
> =i [
= Z =5
5 Q 3 § RT31 HR administrasi SDM  Established . =
g 3.9 .. . . g > > > 18
s S ?5 administration Equivalent
o
2= . ] ]
S oD RT32 Employee siklus hidup Established
o " B3 . . 2,67 2,67 2,67 2,67  High
8 =3 lifecycle karyawan Equivalent
3 §3
3 :7 o RT33 HR systems sistem SDM Established )
5 Ta , 3,00 3,00 3,00 3,00 High
e 87 Equivalent
Q
-~ 5 =
o Tw
T 3 g RT34 General Affairs Urusan Umum  Established ¥
° 2T ) 3,00 3,00 3,00 3,00 High
g ? ® (GA) (GA) Equivalent
g2
=1
. roles Borrowing
g
= RT36 Employee program Established
g engagement keterlibatan Equivalent 3,00 3,00 3,00 3,00 High
=
g programs karyawan
g
=
Q
5
>
98
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Code

RT37

RT38

RT39

RT40

RT41

RT42

RT43

RT44

RT45

RT46

RT47

RT48

RT49

Source
Language

(SL)

Company

culture

Internal

communication

Recruitment

data

Hiring data

Talent

decisions

Blue-collar

recruitment

HR internship

Job

requirements

Staffing needs

Hiring
manager

Recruitment

strategies

Talent

mapping

Sourcing

candidates

Target
Language

(TL)

budaya perusahaan

koemunikasi

internal

data perekrutan

data perekrutan

keputusan bakat

rekrutmen kerah

biru

magang SDM

persyaratan

pekerjaan

kebutuhan tenaga

kerja
manajer

perekrutan

strategi rekrutmen

pemetaan bakat

mencari kandidat

Technique

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Literal

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established
Equivalent

Literal

Literal

99

Accuracy
Acceptability
Readability

Mean Quality

Scores Levels

3,00..3,00:3,00

3,00 3,00 3,00

3,00 3,00 3,00

2,332,33 233

1,67 1,67 1,67

2,67 2,67 2,67

2,67 2,67 2,67

3,00 3,00 3,00

3,00 3,00 3,00

2,67 2,67 2,67

2,67 2,67 2,67

2,33 2,33 2,33

2,67 2,67 2,67

3,00 High
3,00 High
3,00 High
2,33 Moderate
1,67 Moderate
2,67 High
2,67 High
3,00 High
3,00 High
2,67 High
2,67 High
2,33  Moderate
2,67 High
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Code

RT50

RTS51

RT52

RTS3

RTS54

RTS55

RT56

RT57

RTS8

RT59

RT60

RT61

Source
Language

(SL)

Candidate

interview

HR
Administrator

Supervisor

HR tools

People

management

Training

modules

Training

sessions

Recruitment

Intern

Leadership

development

Talent

management
KPI

Compensation

structure

Target
Language

(TL)

Screening CVs penyaringan CV

wawancara

kandidat

Supervisor
Administrator

SDM

alat SDM

manajemen
sumber daya

manusia

modul pelatihan

sesi pelatihan

Magang
Rekrutmen

pengembangan

kepemimpinan

manajemen bakat

KPI

struktur

kompensasi

Technique

Established

Equivalent

Established

Equivalent

Borrowing +
Established

Equivalent

Established

Equivalent

Established
Equivalent +

Adaptation

Established

Equivalent

Established

Equivalent

Established

Equivalent

Established

Equivalent

Literal

Borrowing

Established

Equivalent

100

Accuracy
Acceptability
Readability

3,00..3,00:3,00

3,00 3,00 3,00

2,33 2,33 2,33

2,33 2,33 2,33

2,67 2,67 2,67

3,00 3,00 3,00

3,00 3,00 3,00

2,33 2,33 2,33

3,00 3,00 3,00

2,00.2,00 2,00

2,33 2,33 2,33

3,00 3,00 3,00

Mean Quality

Scores

3,00

3,00

2,33

2,33

2,67

3,00

3,00

2,33

3,00

2,00

2,33

3,00

Levels

High

High

Moderate

Moderate

High

High

High

Moderate

High

Moderate

Moderate

High
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Mean Quality
Language Language Scores Levels

(19) (TL)
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Accuracy
Acceptability
Readability

RT62 Labor cost biaya tenaga kerja _Established )
3,00:3,00:3,00 3,00 High

ejieyer Labap yiuyaiijod uizi edue)

Equivalent
RT63 Employee kehadiran Established )
) 3,00 3,00 3,00 3,00 High
attendance karyawan Equivalent
RT64 Overtime catatan lembur Established
) 3,00 3,00 3,00 3,00 High
records Equivalent

RT65 ‘HR Manager = Manajer SDM Established
3,00 3,00 3,00 3,00 High
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Equivalent

RT66 Probation evaluasi masa Established
3,00 3,00 3,00 /3,00 High

evaluation percobaan Equivalent

RT67 Payroll Penggajian Established
3,00 3,00 3,00 3,00 High

Equivalent

RT68 ' HRIS HRIS Borrowing 2,33:2,33 2,33 2,33 Moderate

RT69 © working kontrak kerja Established
: 3,00 3,00 3,00 3,00 High

contract Equivalent

RT70 Stakeholder manajemen Established
management  pemangku Equivalent 3,00 3,00 3,00 3,00 High

kepentingan

RT71 Workforce perencanaan Established
) ) ) 3,00 3,00 3,00 3,00 High

planning tenaga kerja Equivalent

RT72 Service pemberian layanan . Established
3,00 3,00 3,00 3,00 High

delivery Equivalent

RT73 Operational kepatuhan Established
3,00 3,00 3,00 3,00 High

compliance operasional Equivalent

RT74 Service level  perjanjian tingkat Calque
3,00 3,00 3,00 3,00 High
agreement layanan
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Code

RT75

RT76

RT77

RT78

RT79

RTS80

RTS8l

RT82

RT83

RT84

RT85

RT86

Source
Language

(SL)

Screen

resumes

employee well-

being

recruitment

experience

Human Capital

Hiring
platform

employee

development

Certified
Human
Resources

Professional

people
development

initiatives
SOPs

HR
administrative

tasks
TA Intern

Internship

program

Target
Language

(TL)

Menyaring resume

kesejahteraan

karyawan

pengalaman

rekrutmen
Human Capital

platform
perekrutan

pengembangan

karyawan

Certified Human
Resources

Professional

pengembangan
sumber daya

manusia
SOP

tugas.administrasi

SDM

TA Intern

Program magang

Technique

Literal +

Borrowing

Established

Equivalent

Established

Equivalent
Borrowing

Borrowing +
Established

Equivalent

Established

Equivalent

Borrowing

Reduction +
Established

Equivalent
Borrowing

Literal

Borrowing

Established

Equivalent

102

Acceptability
Readability

2
9
]
=
-
3]
o
<

2,67.2,67:2,67

3,00 3,00 3,00

3,00 3,00 3,00

2,33 2,33 2,33

2,67 2,67 2,67

3,00 3,00 3,00

2,00:2,00 2,00

1,33 1,33 1,33

2,67 2,67 2,67

3,00 3,00 3,00

2,00 2,00 2,00

3,00 3,00 3,00

Mean

Scores

2,67

3,00

3,00

2,33

2,67

3,00

2,00

1,33

2,67

3,00

2,00

3,00

Quality

Levels

High

High

High

Moderate

High

High

Moderate

Low

High

High

Moderate

High
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Code

RT87

RT88

RT8&9

RT90

RT91

RT92

RT93

RT94

RT95

RT96

RT97

RT98

Source
Language

(SL)

Selection

criteria
talent sourcing

Conducting

interviews

assessments

end-to-end

hiring process

recruitment

support

Recruitment

field

documentation

system

Company
culture

programs

company

regulations

employee

relations

Target
Language

(TL)

Job description deskripsi

pekerjaan

kriteria seleksi

pencarian bakat

Melakukan

wawancara

penilaian

proses perekrutan

end-to-end

rekrutmen

menyeluruh

Recruitment

sistem

dokumentasi

program

budaya perusahaan

Peraturan

perusahaan

Hubungan

karyawan

Technique

Established

Equivalent

Established

Equivalent
Literal

Literal

Established

Equivalent

Borrowing+
Established

Equivalent

Modulation

Reduction

Literal

Literal

Established

Equivalent

Established

Equivalent

103

Accuracy
Acceptability
Readability

3,00..3,00:3,00

3,00 3,00 3,00

2,00, 2,00 2,00

3,00 3,00 3,00

3,00'3,00 3,00

2,33 2,33 2,33

1,00 1,00 1,00

1,00 1,00 1,00

3,00 3,00 3,00

3,00 3,00 3,00

3,00 3,00 3,00

3,00 3,00 3,00

Mean Quality

Scores

3,00

3,00

2,00

3,00

3,00

2,33

1,00

1,00

3,00

3,00

3,00

3,00

Levels

High

High

Moderate

High

High

Moderate

Low

Low

High

High

High

High
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Mean Quality
Language Language Scores Levels

(19) (TL)
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Readability

RT99 disciplinary Prosedur disipliner _Established )
2,67 .2,67:2,67 2,67 High

ejieyer Labap yiuyaiijod uizi edue)

procedures Equivalent
RT100 Annual leave  Cuti tahunan Established )
) 3,00 3,00 3,00 3,00 High
Equivalent
RT101 HC administrasi HC, Borrowing +
administration Established 2,00 2,00 2,00 2,00 Moderate
Equivalent

RT102 employee data 'Manajemen datal  Established )
; 2,67 2,67 2,67 2,67 High
management  karyawan Equivalent

RT103 informed talent keputusan bakat ~ Modulation
o 1,00 1,00 1,00 1,00 Low
decisions yang tepat

S
v
]
=
Q
c
=
T
Q
=
=
Q.
Q
=
3
(]
-
o
Q
=
o
=
=
(]
T
(]
=
[
=]
Q
Q
=
<
Q
=
Q
s
Q
N
Q
-
v
o
=
1)
=
3,
=
4
[
Q
(1]
=
S
Q
=
Q
-
-
Q

N
Qoo
&
Qo =
= Q
hy
35S
-y =
r
3 a2
(= o
e
==
(S c
= =
$& 7
558
3 =
= =
=
338
B85
= °
o
5532
S2s
< B
0 3
o
9 @B
Q =
o [
> =
2 )
8 P>
< T
(7] m
o >
c & £
= =
c 4
=y
03
- =
< <
o o
L =
€9 3
= 5
“ts
2 °
o
v 2
) —3
3 8
5 5
5
Q
~ 3
5 T
T 3
T =
= £
3 3
o
=)
-~
)
=
~
o
-
o
c
o
3.
Q
s
[
=
w
c
o
-
[ =
3
i)
w
o
QO
B

—_
9
S
-
o
=
Q
3
m
=
Q
c
o
T
1"
o
o
o
Q
o
=
o
-
o
c
w
o
c
=
c
=
=
o
<
o
-
-
=
3
-
o
>
T
o
=
[}
=3
N
o
3
-
c
3
==
o
=
Q.
o
=
3
[}
=
<
(1)
T
c
-
=
o
=}
w
c
3
o
[}
-

104
Politeknik Negeri Jakarta



ejieyer Labap yiuyaiijod uizi edue)

undede )njuaq wejep 1ui sijn} eA1e)] Yynin|as neje ueibeqas yelueqiadwaw uep uewnwnbuaw buese|iq ‘7

VLINVAVF
393N

NINYILNOd

eyieyer 1aba yiuyaiijod Jefem Huek uebunuaday ueyibniaw yepn uednnbuad °q

‘yejesew njens ueneful} neje yiy uesijnuad ‘uesrode] uesinuad ‘yejwji efiey uesiinuad ‘ uepiduad ‘ueyipipuad uebupuada) ynjun efuey uediynbuad ‘e

eydid yeH

eyeyer UaBaN NiwjeM|od Hijiw eydid eH )

: 1aquuns ueyingakuaw uep ueywnjueduaw eduey jui sijn} efiey ynin|as neje ueibeqgas diynbusw buese(iqg L

Rater 1 — Bu Primi (Human Resource)

Code Source Text (Si

RTO1  End-to-end recruitment process

RT02  Candidate sourcing
RT03  Candidates scraening
RTO4  Onboarding process
RT05  Recrutment administration
RT06  HR policies

RT07  HR database

RT08  Payroll processing
RT09  Employee records
RT10  Human Resources
RT11  Candidate pipeline
RT12  Intial interview

RT13  Job vacancies

RT14  Shorllist candidates
RT15  Interview coordination

RT16  Talent acquisition

RT17  Employer branding

RT18  Recruitment database

RT19  HR intiatives
RT20  Employee engagement
RT21  Performance management
R122  Labor regulations

RT23  Industrial relations

RT24  Manpower planning

Code Source Text (S}

RT25  Talent development
RT26  Traning needs analysis

RT27  HR operations

RT28  Hinng partner team

RT29  Recruitment consultant

RT30  HR administrator

RT31  HR administration

RT32  Employee ifecycle

RT33  HR systems

RT34  General Affairs (GA)

RT35  back-office roles

RT3  Employee engagement
programs

RT37  Company culture

RT38  Intemal communication

RT3  Recnitment data

RT40  Hiing data

RT41  Talent decisions

RT42  Blue-coller recruitment
RT43  HR internship

RT44  Job requirements
RT45  Staffing needs

RT46  Hiring manager

Target Text (TL)

proses reknutmen end-to.end
‘sumber kandidat
penyaringan kandidat
proses orientasi
administrasi rekrutmen
kebijakan SDM
database SOM
pengolahan penggajian
catatan karyawan
Sumber Daya Manusia
pipeline kandidat
wawancara awal
lowongan pekerjaan
memiih kandidat
koordinasi wawancara

‘akuisisi bakel

employer brending

database rekrutmen

misiatf SOM

keterfibatan karyawan
manajemen kinefja
peraturan kelenagakerjaan
hubungan industrial

perencanaan tenaga kerja

Target Text (TL)

pengembangan bakat
analisis kebuluhan pelatihan

operasi SDM

tim mitra Perokrutan

konsultan rekrutmen
administrator SDM
administrasi SDM
siklus hidup karyawan
sistem SDM

Urusan Umum (GA)

back-office roles

program keterlibatan karyawan

budaya perusahaan
komunikasi intemel
data perekrutan
data perekrutan

keputusan bakat

rekrutmen kerah biru
magang SDM
persyaratan pekerjaan
kebutuhan tenaga kena

manajer perekrutan

Accurac  Acceptabi Readabi
lity

3 2 3
3 2 3
3 2 3
2 3 3
3 3 3
3 3 3
3 3 3
2 2 2
2 2 2
3 3 3
1 1 2
3 3 3
3 3 3
1 1 2
3 3 3
2 1 1
1 1 1
3 3 3
1 1 1
3 3 3
3 3 3
3 3 3
3 3 3
3 3 3

Accurac  Acceptabi | Readabi
y ty lity

3 3 3
3 3 3
3 2 2
3 2 2
3 3 3
3 3 3
3 3 3
2 2 2
3 3 3
3 2 3
3 2 2
3 3 3
3 3 3
3 3 3
3 2 3
2 2 2
2 2 2
3 2 2
3 3 3
3 3 3
3 3 3
2 2 2

Appendix 4: Data of Raters Assessment

Proses rekruitmen dari awal hingga akhir

Pencarian sumber kandidat

Seleksi kandidat

“Orientast” hanya mencakup sebagian makna "onboarding” yang lebi luas

Proses penggajian

Data karyawan

‘Tahapan kandidat dalam proses recruitment

daftar kandidat terpilin

“talent acquisition" sering dipertahankan delam behasa aslinya. “akuisisi bakal" terasa agak kaku, dalam

praktik

Citra perusahaan

Recruitment: perekrutan (yg sudah ditenma) bukan rekrutmen (prosesnya). Database: pangkalan

data/kumpulan data

Perbedaan makna

Pengembangan SDM

“operasi SDM" terasa kurang lazim; dalam praktik lebih sering disebut “operasional SDM" atau "operasional
HR"

Makna cukup tersampaikan, namun penulisan "Perekrutan” dengan huruf kapital tidak sesuai kaidah. Lebih

tepal. "tim mitra perekrutan”

“siklus hidup karyawan" terasa agak harfiah Altematif: "siklus karyawan" lebih ringkas dan lazim

Secara makna lepat. Namun dalam praktk di Indonesia, *General Affairs® atau “GA" lebih lazim

dipertahankan tanpa diterjemahkan

Tidek diterjemahkan sama sekali. Meski “back-office” lumrah di industri, “roles” seharusnya diterjemahkan

Lebih tepat "peran back-office!

Data rekrutmen

Data penerimaan karyawan

“Keputusan bakat" terasa tidak alamiah. Makna talent decisions adalah keputusan yang berkattan dengan

Reason

Reason

pengelolaan talenta. Lebih tepat: "keputusan terkatt talenta”

“Kerah biru” kurang lazim dalam BSa. Lebih dikenal. "rekrutmen pekerja lapangan/rekrutmen pekenja kasar"

Peserta magang SDM

“Hiring manager” dalam HR adalah manajor departemen yang membutuhkan karyawan (bukan manajer
yang mengelola proses rekrutmen). Teremahan ini menimbulkan ambiguitas peran
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il
I T
o =
o O = Q Code Source Text (S Target Text (TL) Acceptabi | Readabl Reason
o mme ty lity
o 2 (8) RT47  Recruitmentstrategies strategi rekrutmen 3 3 3
(1] o o=
g 5 o] p—aty RT48  Talent mapping pemetaan bakat 3 3 3
—
cQ &" 3 RT49  Sourcing candidates mencari kandidat 2 3 3 "Sowdng" daiam HR mencakup identifiasi dan pendekatan akif ke kandidat pasif. Lebih topat "pencarian
- B kendidat”
=
o 3 ;@ RTS0  Screening Vs penyaringan CV 3 3 3
g g v RT51  Candidate interview wawancara kandidat 3 3 3
-=Q ° RTS2 HR Administrator Supervisor  Supervisor Administrator SDM 3 2 2 Makna tersampaiken, namun uruten kata terasa tidek natural. Dalam BSa lebih lazim: “Stpervisor
0 c —) Administrasi SDM"
S o (=g RT3 HR tools alat SDM 2 2 2 "HRtools merjuk pada perangkatiapikasi‘sistem. “Alat SDM" terasa kurang tepat. Lebih baik "perangkat
‘E, el m SDM" atau "alat bantu SDM"
= wn x RT54  people management manajemen sumber daya 2 2 3 “People management” lebih fokus pada pengelolaan individu secara langsung oleh atasan, berbeda dengan
s 0 5 manusia HRM. Teremahan terlalu luas
E‘ g —t, RTS5  Training modules modul pelatihan 3 3 3
~Q -~ RTS6  Training sessions sesi pelatihan 3 3 3
-
g {<'] z RT57  Recruitment Intern Magang Reknutmen 3 3 3
g = m RTS8  Leadership 3 3 3
=1 g u RT50  Talent management manajemen bakat 2 2 3 Mengelola talenta karyawan
&9 m RT60  KPI KPI 3 3 3
3 C
Qwn - RT61  Compensation structure struktur kompensasi 3 3 3
-
RT62  Labor cost biaya tenaga kera 3 3 3
52 -
ko] _c‘ m RT63  Employee attendance kehadiran karyawan 3 3 3
ertime records catatan lembur 3 1 lembur karyawan
g RT84  Ov le 3 3 Datalembu
o > Q RTE5  HR Manager Mansjer SOM 3 3 3
==
o Y - RT66  Probation evaluation evaluasi masa percobaan 3 3 3
- =
5‘2 m RT67  Payroll Penggajian 3 3 3
59 RT68 HRIS HRIS 3 3 3
S~
working contract Kontrak kerja 3
s RT69 k ki 3 3 3
[
S
D 2.
=
=32 *
L .
59
~ 3
oo
=]
< 3 Code Source Text (S Target Text (TL) Acc Acceptabi | Readabi Reason
=m y ty lity
w
o = RT70  Stakeholder management manajemen pemangku 3 3 3
= 8 kepentingan
-~ - RT71  Workforce planning perencanaan tenaga kerja 3 3 3
?. E‘ RT72  Service delivery pemberian layanan 3 2 2 “pemberian layanan" terasa sedikit keku. "Penyampaian layanan" atau “pelayanan® lebih alamiah delam
< konteks HR
& 3 RT73  Operational compliance kepatuhan operasional 3 3 3
=%
ERY RT74  Service level agreement perjanjian tingkat layanan 3 3 3
> = RT75  Screen resumes Menyaring resume 3 3 3
? g- RT76  employee wellbeing kesejahteraen karyawan 3 3 3
T s RT77  recruitment experience pengalaman rekrutmen 3 3 3
g 3 RT78  Human Capital Human Capital 3 2 2 Tidak diteriemahkan Padanan “modal manusia® sudah dikenal dalam literatur ekonomi Indonesia
S RT79  Hinng platiorm platform perekrutan 3 2 3 “Platform" adalah keta pinjamen yang sudah sangat lazim, sehingga kebertenmaan masih cukup baik
g 3 RT80  employee dovelopment pengembangan karyawan 3 3 3
RT81  Certified Humen Resources  Certified Human Resources 3 3 3
=
- Professional Professional
% c RT82  peopk infiatives sumber daya 2 2 3 Kata initatives® tidak diterlemahkan. Makna menjadi lotih sempit Labih tepat “inisiatf pngembangan
° -, manusia d
= ﬂl: RT&3  SOPs sop 3 3 3
o
5 3 RTO4  HR tasks tuges SOM 3 3 3
<
2] RTES  TAlntem TAlntern 3 2 2 TA" (Talent Acquisition) adalah akronim interal yang mungkin tidak dipahami semua pembaca. Lebin baik
T Cc i
H “Magang Talent Acquisition” atau dielaskan kepanjangannya
= 3 RT86  intemship program Program magang 3 3 3
€U
=0 RT&7  Job description deskripsi pokerjaan 3 3 3
g = RTS8 Selection crleria Kiteria seleksi 3 3 3
.
= talent sourcing pencanan bekat 2 2 2 "Sowang" dalam konteks HR mencakup strateg: proakif mendekati kandidat pasi. "Pencarian bakat®
= menyedehanakan maknanya. Lebih tepat: “pencarian dan penjangkauan talenta”
=
= RT9  Conducting interviews Melakukan wawancara 3 3 3
=
= RT91  assessments penilaian 3 3 3
'ﬂ_)' RT®  end-to-end hifing process proses perekrutan end-lo-end 3 2 3 “End-o-end" dpertahankan karena belum ada padenan baku yang ringkes, mash dapat dipahami pembaca
o
<
[ h
=&
=
o
<
o
=
w
c
o
-
[
o
w
o
—_—
Q
=2
:
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Source Text Target Text (

RTG3  recruitment support rekrutmen menyeluruh 1 1 1 “Support” sebagai " - distorsi makna signifikan. Lebih tepat
“dukungan rekrutmen’”

RTO4  Recruitment field Recritment 1 1 1 Kata"field" dihilangkan sepenuhnya. Teriemahan tidak lengkap. Lebih tepat “bidang rekrutmen”

RT95  documentation system sistem dokumentasi 3 3 3

RT96  Company cuture programs  program budaya perusahaan 3 2 2 Makna tepat, namun terdapat kesalahan ejaan "perushaan” seharusnya "parusahaan”. Kesalahan ini
mengurangi keberterimaan dn keteibacaan

R197  company regulations Peraturan perusahaan 3 3 3

RT98  employee relations Hubungan karyawan 3 3 3

RT99  disciplinary procedures Prosedur disipliner 3 3 3

RT100 Annual leave Cuti tahunan 3 3 3

RT101 HC admiistration administrasi HC 3 3 3

RT102  employee data management  Manajemen data karyawan 2 2 2 “Informed” bermakna berdesarkan datafinformasi yang kual’, bukan sekadar “tepat®. Nuansa pengambilan
keputusan berbasis data hilang

RT103  informed talent decisions keputusan bakat yang tepat 1 1 1
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Rater 2 — Maam Inanti (Akademisi)

Code

RTO1
RT02
RT03
RTO4
RT05
RT06
RTO7
RT08
RT09
RT10
RT11
RT12
RT13
RT14
RT15
RT16
RT17
RT18

RT19
RT20
RT21
RT2
RIZ
RT24

Code

RT25
RI26
RT27
RT28
RT2
RT30
RT31
RT32

RT37
RT38
RT3
RT40
RT41
RT42
RT43
RT44
RT45
RT46
RT47
RT48
RT49

RT50

Source Text (SI

Target Text (TL)

End-to-end recruitment process ~ proses reknutmen end-to.end

Candidate sourcing
Candidates screening
Onboarding process
Recruitment administration
HR policies

HR database

Payroll processing
Employee records
Human Resources.
Candidate pipeline
Intial interview

Job vacancies
Shorlist candidates
Interview coordination
Talent acquisition
Employer branding

Recnitment database

HR initiatives

Employee engagement
Performance management
Labor regulations
Industrial relations

Manpower planning

Source Text (S}

Talent development
Training needs analysis
HR operations

Hining pertner team
Recruitment consultant
HR administrator

HR administration
Employee lifacycle

HR systems

General Affars (GA)
back-office roles

Employee engagement
programs

Company cuiture
Internal communication
Recruitment data
Hiring data

Talent decsions
Blue-collar recruitment
HR intemship

Job requirements
Staffing neads

Hiring manager
Recruitment strategies
Talent mapping
Sourcing candidates

Screening CVs

‘sumber kandidat
penyaringan kandidat
proses orientasi
administrasi rekrutmen
kebijakan SDM
database SOM
pengolahan penggajian
catatan karyawan
Sumber Daya Manusia
pipeline kandidat
wawancara awal
lowongan pekerjaan
memiih kandidat
koordinasi wawancara
akuisisi bakat
‘employer branding

database rekrutmen

inisiatif SOM

keteribatan karyawan
manajemen kineria
peraturan ketenagakerjaan
hubungan industrial

perencanaan tenaga kerja

Target Text (TL)

pengembangan bakat

analisis kebuluhan pelatif

operasi SDM
tim mitra Perekrutan
konsultan rekrutmen
administrator SDM
administrasi SOM
siklus hidup karyawan
sistem SDM

Urusan Umum (GA)
back-office roles

program keterlibatan karyawan

budaya perusahaan
komunikasi intemal
data perckrutan

data perekrutan
kepulusan bakal
rekrutmen kerah biru
magang SDM
persyaralan pekerjaan
kebutuhan tenaga kenja
manajer perekrutan
stralegi rekrutmen
pemetaan bakat
mencan kandidat

penyanngan CV

y

2

1

3

Accurac  Acceptabi
lity

2

Acceptabi
lity

1

Readabi
lity

1

3

1

Keseluruhan proses rekrutmen / proses rekntmen yang komprehensif

Sourcing: mencari / mengumpulkan kandidat

Proses administrasi relgutmen

Processing. pemrosesen penggajian

Rakam jojak

Pipeline: Alur kandidat, alur identifikasi

Shortlist: daftar kandidat terpili

Perbedaan makna dalam HR, talent. orang yang berpotensi

pencitraan

Recruitment: perekrutan (yg sudah diterima) bukan rekrutmen (prosesnya). Database: pangkalan

datakumpulan data

Inifiative: gagasan SDM

Talent: bukan bakat - SDM/ karyawan

operasional SDM

Recruttment. perekrutan. Konsultan perekrutan

Roles: peranitanggung jawab

Data perekruten karyawan
Kepultusan manajemen karyawen
Kerah biru: Pekerja kasar

Program magang

Strategi perekrutan

Pemetaan talenta/karyawan
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Code

RT51
RT52
RT53

RT54

RT55
RT56

RT71
RIT2
RT73
RT74
RT75

Code

RT76
RITT
RT78
RT79
RT80
RT81

RT82

RT83

RT85
RT86
RT87
RT88
RT89
RT90
RT91
RT®2
RT93
RT94
RT9S
RT9%
RT97
RT98
RT99
RT100

Source Text (S|

Candidate interview
HR Administrator Supervisor
HR tools

people management

Training modules
Training sessions
Recruitment Intern

Leadersh

wawancara kandidat
Supervisor Administrator SOM
alat SDM

manejemen sumber daya
manusia

modul pelatihan
sesi pelatihan

Magang Rekrutmen

Talent management
KPI

Compensation structure
Labor cost

Employee attendance
Overtime records

HR Manager
Probation evaluation
Payroll

HRIS

working contract

Stakeholder menagement

Worklorce planning
Service delivery

Operational compliance
Service level agreement

Screen resumes.

Source Text (

employee well-being
recruitment experience
Human Capital
Hining platform
employee development

Certified Human Resources
Professional

people development intiatives

SOPs
HR administrative tasks

TA Intern

intemship program

Job description

Selection crilenia

talent sourcing

Conducting interviews
assessments

‘end-to-end hiring process
recruitment support
Recruitment fiekd
documentation system
Company cullure programs
company regulations
employee relations
disciplinary procedures

Annual leave

manajemen bakat
KPI

struktur kompensasi
biaya tenaga kerja
kehadiran karyawan
catatan lembur

Manajer SOM

evaluasi masa percabaan
Penggajian

HRIS

kontrak kerja

manejemen pemangku
kepentingan

perencenaan tenaga keqja
pemberian layanan
kepatuhan operasional
perjaniian tingkat layanan

Manyaring resume

Target Text (TL)

kesejahteraan karyawan
pengalaman rekrutmen
Human Capital

platform perekrutan
pengembangan keryawan

Certified Human Resources
Professional

pengembangan sumber daya
manusia

sop
tugas administrasi SDM
TAlntern

Program magang

deskripsi pekerjaan

Kiitena seleksi

pencarian bakat

Melakukan wawancara
penilaian

proses perekrutan end-to-end
rekrutmen menyeluruh
Recruitment

sistem dokumentasi

program budaya perushaan
Peraturan perusahaan
Hubungan karyawan
Prosedur disipliner

Cuti tahunan

2 Supervisor: penyelialpengawas

2 Tools: Sarana

1 Pemagang bidang perekrutan

2 Talent. SDM / Karyawan

1 Indikator kinerja utama

1 Sistem informasi sumber daya manusia

2 Penyaringan CV

1 Modal manusia

1 SDM professional bersertifikasi

1 Gagasan pengembangan karyawan

2 Prosedur operasional standar

Reason

1 Pemagang penenmaan karyawan / pemagang perekiutan

2 Talent karyawan
1 Pendukung perekruten

1 Bidang perekrutan

2 Discpimary. prosedur sanksi
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Pengelolaan modal manusia. HC: Human Capital / modal manusia
Keputusan karyawan berdasarkan informasi / informasi yang terverfikasi
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yang tepat

RT103

RT101 HC

RT102  employee data management  Manajemen data karyawan
decisions.

Hak Cipta:
1. Dilarang mengutip sebagian atau seluruh karya tulis ini tanpa mencantumkan dan menyebutkan sumber :
a. Pengutipan hanya untuk kepentingan pendidikan, penelitian , penulisan karya ilmiah, penulisan laporan, penulisan kritik atau tinjauan suatu masalah.

b. Pengutipan tidak merugikan kepentingan yang wajar Politeknik Negeri Jakarta

POLITEKNIK
NEGERI

2. Dilarang mengumumkan dan memperbanyak sebagian atau seluruh karya tulis ini dalam bentuk apapun
E tanpa izin Politeknik Negeri Jakarta
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Rater 3 — Maam Lenny

Code Source Text (Si

RTO1  End-to-end recruitment process

RT02  Candidate sourcing
RT03  Candidates screening

RTO4  Onboarding process

RT05  Recruitment administration
RT06  HR policies
RTO7  HR database

RT08  Payroll processing

RT09  Employee records

RT10  Human Resources
RT11  Candidate pipeline
RT12  Initial interview
RT13  Job vacancies

RT14  Shortlist candidates

RT15  Interview coordination

RT16  Talent acquistion

RT17  Employer branding

RT18  Recruitmant database
RT19  HR inttiatives

R120  Employee engagement

Code Source Text (SI

RT21  Performance management
RT2  Labor regulations
RT23  Industrial relations.
RT24  Manpower planning
RT125  Talent development
RT26  Training needs analysis
RT27  HR operatons

RT28  Hinng partner team
RT29  Recnuitment consultant
RT30  HR administrator

RT31  HR administration
RT32  Employee lifecycle
RT33  HR systems

RT34  General Affairs (GA)
RT3 back-office roles

RT36  Employee engagement
programs

RT3/ Company culture
RT38  Internal communication
RT39  Recnitment data
RT40  Hiing data

RT41  Talent decisions

RT42  Blue-collar recrutment
RT43  HRintemship
RT44  Job requirements

RT45  Staffing neods

Target Text (TL)

proses rekiutmen end-to.end

sumber kandidat
penyaringan kandidat

proses orientasi

administrasi rekrutmen
kebijakan SDM
database SOM

pengolahan penggajian

catatan karyawan

Sumber Daya Manusia
pipeline kandidat
wawancara awal
lowongan pekerjean

memilin kandidat

koordinasi wawancara

akuisisi bakat

employer branding

database rekrutmen
nisiatif SOM

keteribatan karyawan

Target Text (TL)

manajemen kinefia
peraturan ketenagakerjaan
hubungan industrial
perencanaan lenaga kejja
pengembangan bakat
analisis kebutuhan pelatihan
operasi SDM

fim mitra perekrutan
konsultan rekrutmen
‘administrator SDM
administrasi SDM

siklus hidup karyawan
sistem SDM

Urusan Umum (GA)
backoffice roles

program keterlibatan karyawan

budaya perusahaan
komunikasi intemal
data perekrutan
data perekrutan

keputusan bakat

rekrutmen kerah biru
magang SOM
persyaralan pekefjaan

kebutuhan tenaga kerja

Readabi

2

End to end dapat terjadi distorsi dalam memahami maknanya, sebab terminologi tersebut fidak lazim

digunakan.

2 Onboarding proses pengenalan dan adaptasi karyawan baru mengenali budaya organisasi. Jika
diterjemahkan dengan orientasi maka dapat terjad distorsi makna

3

3

3

2 Processing terjadi distorsi makna yang menjadi Kata lebih dikenal
dengan istilah manajemen.

2 Records: dapal terjad distorsi karena catatan disini tidak sama meknanya dengan records. (Dokumen
karyawan)

3

2 Pipeline: tidak diteriemahikan, bisa terjadi distorsi makna karena maknanya beragam

3

3

1 Shorlist (nomina) daftar kandidat hasil pemilihan kemudian berubah menjadi memilih (verba) yang
menyebabkan berubah makna.

3

2 Talent acquisition merupakan proses strategis perusahaan dalam mengidentifikasi, menarik, menysleksi,
dan mempekerjakan mdividu yang berkualfikesi tinggl. Bisa terjadi distorsi makna pada terjemahan
“akuisisi®

2 Branding adalah keseluruhan proses komunikasi, desain, dan strategi yang dilakukan perusahaan untuk
mengelola karyawannya. Teknik borrowing yang digunakan dapat menimbulkan distorsi makna pada
pembaca.

2

2

3

Readabi Reason
lity

3

3

3

3

3

3

3

3

3

3

3

3

3

3

2 Tidak semua pembaca akan memahami makna dengan cepat

2 Talent decision merupakan proses manajemen perusahaan termasuk perekrutan, promosi, festrukturisasi
den mulasi dalem pemikhan keputusen.
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Code

RT46
RT47
RT48
RT49
RT50
RT51
RT52

RTS3
RT54

RT55
RT56
RTS7
RT58
RT59

Code

RT70

RT72
RT73
RT74
RT7S
RT76
RT77

RI78

RT80
RT81

RT82

RT&3
RT84
RT8S
RT86
RT87
RT88
RT89

RT9%0
RT91

RT92

Source Text (S|

Hiring manager
Recrutment strategies
Talont mapping
Sourcing candidates
Screening CVs
Candidate interview

HR Administrator Supervisor

HR tools

people management

Training modules
Training sessions
Recruitment Intern

Leadership

Target Text (TL)

manajer perekrutan
strategi rekrutmen
pemetaan bakat
mencar kendidat
penyanngan CV
wawancara kandidat

Supervisor Administrator SDM

alat SDM

manajemen sumber daya
manusia

modul pelatihan
sesi pelatihan

Magang Rekrutmen

Talont management

KPI

Compensation structure
Labor cost

Employee attendance
Overtime records

HR Manager

Probation evaluation
Payroll

HRIS

working contract

Source Text (S}

Stakeholder management

Workforce planning
Service delivery
Operational compliance
Sanvice level agreement
Screen resumes
omployoe woll-being
recruiment experience
Humen Capital

Hiring platform

employee development

‘manajemen bakat

KPI

struktur kompensasi
biaya lenaga kerja
kehadiran karyawan
catatan lembur

Manajer SOM

evaluasi masa parcobaan
Penggajian

HRIS

Kontrak kerja

Target Text (TL)
manajemen pemangku
kepentingan
perencanaan tenaga kerja
pemberian layanan
kepatuhan operasional
perjanjian tingkat layanan
Menyaring resume
kescjahtoraan karyawan
pengalaman rekrutmen
Human Capital
platform perekrutan

pengembangan karyawan

Cortifid Human Resources  Cortified Human Resources

Professional Professional

peopl initiatives sumber daya
manusia

SOPs sop

HR tasks tugas SDM

TA Intem TA Intern

intemship program Program mageng

Job description deskripsi pekerjaan

Selection criteria

talent sourcing

Conducting interviews
assessments

end-to-end hiring process

kritena seleksi

pencanan bakat

Melakukan wawancara
penilaian

proses perekrutan end-o-end

Readabi Reason

lity

3

3

2

3

3

3

3 Karena ada kesalahan dalam menenemahian administrator, yang seharusnya diterjemahkan menjadi

administratur.

3

3 People dieremahkan menjad: sumber daya manusia, mengalami adaptasi dalam peneriemahan
3

3

3

3

2 Dalam proses rekrutmen, talent memiliki makna yang luas dari kebutuhan SDM sampai promosi hingga

mutasi, bukan sekedar bakat

3

3

3

3

3

3

3

3

3 HRIS merupakan aplikasi yang digunakan untuk mengelola SDM dan administrasi

3

Readabi Reason

lity

3

3

3

3

3

3

3

3

3 Modal manusia

2 Makna platform tidak dapat dicerna dengan cepat Platform disini berart sistem, wadah perekrutan

2 Merupakan nama gelar non akademik setelah mengikuti ji kompetensi di bidang SOM
1 Penghilangan kata “nitiatives" telah mereduksi makna pada bahasa sumber.
3

2 TAdisini bisa menimbulkan distorsi makna karena bisa banyak pengertiannya.

3

3

3

2 Talent disini merupakan proses perekrutan, maknanya bukan bakat. Sehingga peneriemahan ini
menyederhanakan makna

3

3

2 Endto end dapat terjad distorsi dalam memahami maknanya, sebab terminologi tersebut tidak lazim
digunakan.
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Hak Cipta:

1. Dilarang mengutip sebagian atau seluruh karya tulis ini tanpa mencantumkan dan menyebutkan sumber :
a. Pengutipan hanya untuk kepentingan pendidikan, penelitian , penulisan karya ilmiah, penulisan laporan, penulisan kritik atau tinjauan suatu masalah.

b. Pengutipan tidak merugikan kepentingan yang wajar Politeknik Negeri Jakarta

POLITEKNIK
NEGERI

2. Dilarang mengumumkan dan memperbanyak sebagian atau seluruh karya tulis ini dalam bentuk apapun
tanpa izin Politeknik Negeri Jakarta




