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CHAPTER I 

INTRODUCTION 

1.1 Background 

In the Indonesian Dictionary Kamus Besar Bahasa Indonesia (KBBI, 2024), the 

word report means everything that is reported or news. In the context of 

government organizations, reports are an important tool for documenting, 

evaluating, and conveying the results of program or activity implementation to 

various related parties. One type of report that has a strategic role is the quarterly 

report, which provides an overview of performance development during a certain 

period in one year. 

 

In the current era of globalization, the need to translate report text from one 

language to another, especially from Indonesian to English, is increasing. This is 

due to the importance of delivering information to a wider audience, including 

international partners, donor agencies, or multilateral organizations. Eka (2024) 

stated that translation of business documents plays an important role in helping 

companies expand their global reach, enter new markets, and communicate 

effectively with international partners and clients. Document translation is also a 

crucial step to ensure transparency, accountability and effective communication in 

cross-border cooperative relationships. 

 

One of the strategic programs of the Ministry of Villages, Disadvantaged Regions, 

and Transmigration (KDPDTT) is the Strengthening Village Governance and 

Development Program (P3PD). This program is a collaboration between 

KDPDTT and the World Bank, with the aim of supporting the strengthening of 

village governance and sustainable development in rural areas. As part of an 

international cooperation program, P3PD requires transparent and accurate 

reporting to global partners. Quarterly reports 
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from the P3PD Component 2 unit, which contain information related to program 

implementation, achievements, and challenges faced, need to be translated into 

English so that they can be understood by the World Bank and other international 

partners. This translation process supports more effective communication, 

strengthening the relationship between KDPDTT and the World Bank. 

 

For the author, involvement in the translation of quarterly reports in the P3PD 

program provides an opportunity to apply the knowledge and skills learned during 

the study period, especially those focused on translation. In addition, this 

experience is a valuable opportunity to understand more deeply the dynamics of 

translation work in the context of government and international collaboration. By 

being involved in the translation process of strategic reports such as this, the 

author not only contributes to the smooth communication between parties, but 

also broadens professional insights and experiences in the field of translation, 

which is the author's main focus in academic education. 

 

During the internship, the author was assigned as the assistant translator of the 

bilingual secretary of the P3PD Component 2 program. The main task assigned to 

the author was to translate quarterly reports 2 and 3 together with the bilingual 

secretary in this program, as the author's mentor. In addition to fulfilling the 

Semester Credit Units (SKS), this PKL activity which focuses on translating 

official government documents is a valuable experience for the author to see 

firsthand the process of business translation in the work industry. 

1.2 Scope of Activities 

The scope of this internship at the Ministry of Villages, Development of 

Disadvantaged Regions and Transmigration P3PD Component 2 is carried out 

offline at the office of the Village Government and Development Strengthening 

Program (P3PD). The scope of activities in this internship at the P3PD program as 

a Translator is as follows:   

a. menerjemahkan laporan Triwulan II dan III untuk program P3PD 

b. menerjemahkan Pidato Menteri  
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c. menerjemahkan surat-surat. 

d. menerjemahkan Powerpoint. 

1.3 Time and Place of Activities 

The following is information about the time and place of execution of the 

internship: 

Place  : Kementerian Desa, Pembangunan Daerah Tertinggal dan 

Transmigrasi P3PD Komponen 2 

Address : Kantor Program Penguatan Pemerintahan dan Pembangunan 

Desa (P3PD), Jl. TMP Kalibata No.17, Jakarta Selatan DKI 

Jakarta, 12750, Indonesia 

Date  : 5 September 2024 – 29 November 2024 

Execution : Offline 

1.4 Objectives and Benefits 

1.4.1 Objectives 

The objectives of this internship include: 

a. to fulfill the curriculum of Semester Credit Units (SKS) in semester 7 

(seven) of the English for Business and Professional Communication 

Study Program;  

b. to gain knowledge and experience directly in the field, especially about 

translation for official documents from the ministry;  

c. to directly use the knowledge and theories obtained from courses on 

campus, especially courses that focus on translation. 

1.4.2 Kegunaan 

The benefits of this internship include:  

a. to sharpen students' ability to communicate in a professional work 

environment.  

b. to gain insights about translation, especially regarding official documents;  

c. to expand relations  
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CHAPTER IV 

 CONCLUSION  

4.1 Summary 

The internship that was completed by the author was carried out at the Ministry of 

Villages, Development of Disadvantaged Regions, and Transmigration P3PD 

Component 2 unit from August 6 - November 29. The author was positioned as 

the assistant translator who assists in translating documents for the P3PD program 

which is a collaborative program between the Ministry of Villages, Development 

of Disadvantaged Regions, and Transmigration and the World Bank. Therefore, 

Indonesian and English documents are needed, especially for quarterly reports that 

will be read by both parties. 

During this internship, the author has gained knowledge about translation outside 

of translation-related courses on campus, especially knowledge that can only be 

found in the field. One of them and the most important is the knowledge of 

government report translation. The author also implements the theories learned 

from translation courses, which further hones the author's translation skills. The 

most frequently used techniques are literal translation, common equivalence, 

description, and reduction.   

The working environment of the P3PD office also served as a means to learn how 

to behave and socialize in a professional working environment. In addition to the 

supportive work environment, colleagues and mentors who kept communicating 

with the author were also very helpful in the translation process so that the 

obstacles found such as the author's lack of experience in knowing common 

equivalents in government reports, as well as errors in writing, could be overcome 

properly.
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4.2 Suggestions 

Some suggestions can be given by the author to students who will do the same 

activity and by chance will also translate quarterly reports or texts from 

government agencies. The author's suggestions are: 

a. interns are advised to read more about the company the will be working in 

before translating in order to be able to translate according to the context 

and can be understood by those who will read it. Especially for quarterly 

reports, if there are previous years' quarterly reports, it is better to 

communicate with the mentor or supervisor to ask for the opportunity to 

read the previous year's reports. 

b. interns are expected to communicate frequently with mentors or 

supervisors as well as coworkers at the internship site. Translations done 

by two or more people can lead to inconsistent text. It is important to have 

someone who can do proofreading at the final stage, but at the same time, 

it is also important to maintain communication at the transfer or translation 

stage. This point is emphasized because by communicating, the work time 

will be reduced and the time for proofreading and revision will be 

increased. Thus, a high quality translation can be produced. 
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IN EN 

8. Pengajuan AWPB Revisi 1 Tahun 2024 

masih dalam proses menunggu NOL dari Bank 

Dunia. NOL terakhir Bank Dunia tanggal 20 

Mei 2024 menanggapi surat 

No.900.1.4.4/1775/BPD tanggal 30 April 2024 

yang diterima tanggal 2 Mei 2024 terkait 

permohonan NOL Revisi Rencana Kerja dan 

Anggaran Tahunan (AWPB) Sub Komponen 2 

A, Bank menyatakan tidak berkeberatan, 

dengan ketentuan : a)Usulan kegiatan yang 

mempunyai tujuan atau sasaran yang sama 

harus digabung menjadi satu paket. Misalnya, 

beberapa kegiatan pendukung LMS harus 

menjadi satu paket, b)Setiap paket dengan nilai 

anggaran lebih dari USD 100.000, harus 

dilaksanakan dengan menggunakan pihak 

ketiga (non swakelola). 

8. The submission of AWPB 

Revision 1 of 2024 is still in the 

process of waiting for the NOL 

from the World Bank. The World 

Bank's last NOL, dated May 20, 

2024, responded to letter 

No.900.1.4.4/1775/BPD dated 

April 30, 2024, received on May 2, 

2024 regarding the request for NOL 

Revision of Annual Work Plan and 

Budget (AWPB) of Subcomponent 

2A, the Bank stated that it had no 

objection, provided that: a) 

Proposed activities that have the 

same objectives or targets must be 

grouped into one package. For 

example, several LMS support 

activities must be grouped into one 

package, b) Every package with a 

budget value of more than USD 

100,000 must be carried out using a 

third party (nonindependent 

management). 

Peningkatan status Kemandirian Desa juga 

menjadi indicator dalam KPI yang diukur 

setiap tahun, khususnya untuk desa-desa yang 

The increase in Village 

Independence status is also an 

indicator in the KPI, which is 
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didampingi oleh Program P3PD Kemendesa 

PDTT. Disebutkan dalam perkembangannya 

bahwa status desa yang didampingi P3PD 

komponen 2 meningkat berdasarkan ukuran 

Indeks Desa Membangun (IDM) yang dikelola 

oleh Kemendesa PDTT. 

measured annually and is primarily 

for villages assisted by the P3PD 

Program of the MoV. It is 

mentioned in the development that 

the status of villages assisted by 

P3PD component 2 has increased 

based on the Village Development 

Index (IDM) measure managed by 

the MoV. 

Tercatat, pada Tahun 2020 desa mandiri masih 

berjumlah 0,0%, kemudian pada tahun 2021 

meningkat menjadi 5,00%, tahun 2022 (15%), 

tahun 2023 (0,25%) serta diharapkan tahun 

2024 atau akhir program menjadi 35 %. 

Capaian ini tentunya melebihi target RPJMN 

2020-2024. 

It was recorded that in 2020, 

independent villages still amounted 

to 0.0%, then in 2021, it increased 

to 5.00%, in 2022 (15%), in 2023 

(0.25%), and it is expected that in 

2024 or at the end of the program, 

it will be 35%. This achievement 

certainly exceeds the target of 

RPJMN (National Medium-Term 

Development Plan) 2020-2024. 
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Tabel 3.2. Capaian PDO dan KPI P3PD Komponen 2 Semester 1 Tahun 2024
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Table 3.2. Achievement of PDO and KPI of P3PD Component 2 in Semester 

1 of Year 2024 
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3.4. Analisis Capaian Kinerja Setiap 

Sub Komponen 

3.4. Analysis of Performance 

Achievement of Each Sub-

Component 

1. Tata Kelola Peningkatan 

Kapasitas Pendampingan (2A) 

1. Management of Assistance 

Capacity Building (2A) 

KPI pertama revisi menyebutkan bahwa 

indicator kunci peningkatan kapasitas 

adalah memastikan TPP telah dilatih 

modul dasar. 

The first KPI of the revision states that 

the key indicator of capacity building is 

ensuring that TPPs have been trained in 

the basic module.  

r. Sedangkan kegiatan kunci 

Peningkatan Kapasitas Pendampingan 

(2A) terdiri dari a)terlaksananya 

Meanwhile, the key activities of 

Capacity Building for Assistance (2A) 

consist of a) the implementation of TPP 
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peningkatan kapasitas TPP melalui 

Platform LMS dan b) realisasi akses 

peningkatan kapasitas desa terhadap 

Platform P2KTD. 

capacity building through the LMS 

Platform and b) the realization of 

access to the P2KTD Platform for 

village capacity building.  

Sejauh ini, kegiatan utama peningkatan 

kapasitas TPP telah dilaksanakan sejak 

tahun 2021 sesuai dengan roadmap 

peningkatan kapasitas TPP. 

So far, the main activities for TPP 

capacity building have been 

implemented since 2021 following the 

TPP capacity building roadmap.  

Dalam Laporan Triwulan IIni akan 

dijabarkan capaian tahun 2022 dan 

2023 serta perencanaan tahun 2024, 

sebagai berikut: 

This Quarterly Report will describe the 

achievements in 2022 and 2023 as well 

as the planning for 2024, as follows: 

a. Tahun 2022, telah dilaksanakan 

MOT, TOT Daring, dan TOT Luring 

untuk peningkatan Kapasitas TPP di 

148 Kab Lokus P3PD dengan materi 

utama Perencanaan Partisipatif, Inklusi 

dan Akuntabilitas Sosial Desa.  

a. In 2022, MOT, Online TOT, and 

Offline TOT were conducted to 

increase TPP Capacity in 148 P3PD 

Districts with the main materials of 

Participatory Planning, Village Social 

Inclusion, and Accountability.  

Peserta pelatihan terdiri dari 1.152 dan 

10.990 PD/PLD di 148 Kab Lokus 

P3PD mempelajari Materi pelatihan 

(Citra Diri Pendamping Desa 

Pembangunan Desa Berbasis Data 

SDGs Desa, Partisipasi Masyarakat 

Dalam Pembangunan Desa, Inklusi dan 

Akuntabilitas Sosial di Desa, Penguatan 

Kelembagaan Badan Usaha Milik 

Desa). 

The training participants consisted of 

1,152 and 10,990 PD/PLD in 148 P3PD 

Districts learning the training materials 

("Image of the Village Facilitator for 

Village Development Based on Village 

SDGs Data, Community Participation 

in Village Development, Social 

Inclusion and Accountability in 

Villages, Institutional Strengthening of 

Village-Owned Enterprises"). 

i. Untuk menunjang peningkatan 

kapasitas berbasis teknologi informasi, 

maka dilaksanakan juga kegiatan : 

i. Activities were also carried out to 

support information technology-based 

capacity building: 1) Development of 
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1)Pengembangan Aplikasi LMS, 

2)Penyusunan Modul Pembelajaran 

(konten) LMS, 3)Penyusunan Juknis 

P2KTD. 

LMS Application, 2) Preparation of 

LMS Learning Modules (content), and 

3) Preparation of P2KTD Technical 

Guidelines 

ii. Untuk LMS dan P2KTD saat ini 

sedang dalam proses pengembangan 

sebagai Sistem Pembelajaran berbasis 

Digital. Hasil Grand Design P2KTD 

(penyedia Jasa Peningkatan Kapasitas 

Teknis Desa) disebutkan bahwa Strategi 

pengelolaan P2KTD dilaksanakan 

melalui marketplace. 

ii. LMS and P2KTD are currently in the 

process of development as Digital-

based Learning Systems. The results of 

the P2KTD Grand Design (Village 

Technical Capacity Building Service 

provider) stated that the P2KTD 

management strategy is implemented 

through the marketplace 

b. Tahun 2023 Peningkatan Kapasitas 

TPP dilaksanakan secara daring dan 

luring sebagai bentuk implementasi 

blended learning.  

b. In 2023, TPP Capacity Building was 

carried out online and offline as a form 

of blended learning implementation. 

Komposisi pembelajaran secara daring 

(on line) sebesar 70% memanfaatkan 

LMS dan 30% secara luring (offline) 

dalam sejumlah pertemuan tatap muka. 

Adapun sasaran peningkatan kapasitas 

secara blended learning ini mencakup: 

The composition of online learning is 

70% utilizing the LMS and 30% offline 

in several face-to-face meetings. The 

targets of this blended learning capacity 

building include: 

i. PD dan PLD di 103 kabupaten/kota 

pada 28 provinsi lokus P3PD tahun 

2023 dan 2024 sesuai penetapan CPMU 

P3PD, dengan target sebanyak 8.030 

orang yang diwujudkan dalam TOT dan 

Bimtek secara kombinasi online-offline 

di 80 Kab Lokus P3PD. 

i. PD and PLD in 103 districts/cities in 

28 P3PD provinces in 2023 and 2024, 

according to the determination of the 

P3PD CPMU, with a target of 8,030 

people realized in TOT and Technical 

Guidance in a combination of online-

offline in 80 P3PD Districts. 

ii. Materi utama Perencanaan 

Partisipatif, Inklusi dan Akuntabilitas 

ii. Participatory Planning, Village 

Social Inclusion, and Accountability 
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Sosial Desa. are the main materials. 

iii. Didukung dengan Penyusunan SOP 

LMS untuk menunjang pemanfaatannya 

iii. Supported by the preparation of 

LMS SOPs to support its utilization. 

iv. Penyusunan Panduan penyusunan 

Modul Pembelajaran LMS berbasis 

kebutuhan Lokal. 

iv. Preparation of guidelines for LMS 

Learning Modules based on local 

needs. 

v. Pelatihan Pengelola LMS (33 PSM 

dan 33 TA Provinsi). 

v. Training of LMS Managers (33 PSM 

and 33 Provincial Experts). 

vi. Pengembangan Platform 

marketplace P2KTD agar mudah 

diakses oleh Desa. 

vi. Development of a P2KTD 

marketplace platform for easy access 

by villages. 

c. Tahun 2024 Peningkatan Kapasitas 

TPP secara blended learning 

direncanakan dalam komposisi 80% 

secara online melalui pemanfaatan 

LMS dan 20% menggunakan metode 

tatap muka, mencakup: 

c. In 2024, Capacity Building of TPP 

through blended learning is planned in 

a composition of 80% online using 

LMS and 20% using face-to-face 

methods, including: 

i. Sasaran utama bagi TPP yang 

mendampingi 50 Kab Lokus P3PD 

2024 

i. The primary target for TPPs assisting 

50 P3PD Districts in 2024 

ii. Materi utama Perencanaan 

Partisipatif, Inklusi dan Akuntabilitas 

Sosial Desa. 

ii. Main material for Participatory 

Planning, Village Social Inclusion, and 

Accountability. 

iii. Pelatihan Penyusunan Modul 

Pembelajaran LMS bagi TA Provinsi 

dan TA Kabupaten. 

iii. Training on LMS Learning Module 

Development for Provincial and 

District Experts. 

iv. Penetapan Exit Strategi untuk 

Pengelolaan LMS Pasca Program P3PD 

iv. Determination of Exit Strategy for 

LMS Management After P3PD 

Program. 
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2. Inklusi dan Akuntabilitas Sosial 

(2B) 

2. Social Inclusion and 

Accountability (2B) 

Kegiatan pengembangan desa inklusi 

dan akuntabilitas social pada sub 

komponen 2 B sesuai AWPB tahun 

2023 terdiri dari : Pendampingan 

Activities to develop inclusive villages 

and social accountability in sub-

component 2 B, according to AWPB in 

2023, consist of Field School 
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Sekolah Lapang Wilayah II (Wilayah 

Tengah), Pendampingan Sekolah 

Lapang Wilayah III (Wilayah Timur), 

Sosialisasi dan Diseminasi P3PD 

Subkomponen 2B, Rapat Kerja P3PD 

Subkomponen 2B dan Dukungan 

Manajemen. Kegiatan utama 

subkomponen 2B adalah pendampingan 

sekolah lapang oleh NGO. 

Assistance for Region II (Central 

Region), Field School Assistance for 

Region III (Eastern Region), 

Socialization and Dissemination of 

P3PD Subcomponent 2B, Working 

Meeting of P3PD Subcomponent 2B 

and Management Support. The main 

activity of subcomponent 2B is field 

school assistance by NGOs. 

Pembentukan Sekolah Lapang 

ditargetkan terlaksana berdasarkan 

Penetapan tahap 1 bagi 320 desa di 80 

Kab melalui Surat Dirjen Pembangunan 

Desa dan Perdesaan (PDP) no 144.4.4 

tanggal 16 Maret 2022.  

The establishment of Field Schools is 

targeted to be carried out based on the 

determination of phase 1 for 320 

villages in 80 districts through the 

Directorate General of Village and 

Rural Development (PDP) letter no 

144.4.4 dated March 16, 2022. 

Untuk penetapan lokus tahun 2023 dan 

selanjutnya masih sedang dipersiapkan. 

Khusus untuk wilayah barat dan 

wilayah baru yang sedianya didampingi 

oleh NGO Wilayah barat akan 

didampingi langsung oleh PIU 2B 

didukung oleh Dinas PMD dan TPP. 

The determination of the locations for 

2023 and beyond is still being prepared. 

Specifically for the western region and 

new areas initially assisted by NGOs, 

the western region will be directly 

assisted by 2B PIU supported by the 

PMD Office and TPP. 

Terkait ini telah diterbitkan Surat 

Keputusan Dirjen Pembangunan Desa 

dan Perdesaan nomor 48.4.4 Tahun 

2024 tanggal 1 Februari 2024 tentang 

Penetapan Lokasi Fasilitasi 

Pengembangan Desa Inklusif dan 

Sistem Akuntabilitas Sosial P3PD Sub 

Komponen 2B Project Implementing 

Related to this, a Decree of the Director 

General of 42 Village and Rural 

Development number 48.4.4 of 2024 

dated February 1 of 2024 concerning 

the Determination of the Location of 

Facilitation of Inclusive Village 

Development and Social Accountability 

System of P3PD Subcomponent 2B 
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Unit Direktorat Pengembangan Sosial 

Budaya Lingkungan Desa dan 

Perdesaan.  

Project Implementing Unit, Directorate 

of Social and Cultural Development of 

Village and Rural Environment, has 

been issued. 

Lokasi baru tersebut sejumlah 192 Desa 

yang tersebar di 48 Kabupaten. 

The new locations are 192 villages 

spread across 48 districts. 
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3. Pengembangan Platform 

Pembelajaran Digital Akademi Desa 

(2C1) 

3. Development of the Village 

Academy Digital Learning Platform 

(2C1) 

Maksud pelaksanaan Program P3PD 

pada Pengembangan Akademi Desa 4.0 

oleh sub komponen 2C1, di antaranya: 

a) Mengembangkan fitur-fitur 

pembelajaran platform Akademi Desa 

4.0 sehingga dapat mengakomodasi 

konten pembelajaran Akademi Desa 

yang bersifat masif dan mempermudah 

dan memperluas jangkauan baik dalam 

bentuk website dan mobile apps; 

b)Menyiapkan video pembelajaran 

masyarakat dengan pendekatan peer to 

peer learning guna menginspirasi 

masyarakat desa; dan c)Memfasilitasi 

The purpose of implementing the P3PD 

Program on the Development of the 

Village Academy 4.0 by sub-

component 2C1, including: a) 

Developing the learning features of the 

Village Academy 4.0 platform so that it 

can accommodate massive Village 

Academy learning content and 

facilitating and expand the reach of 

both websites and mobile apps; b) 

Preparing community learning videos 

with a peer to peer learning approach to 

inspire village communities; and c) 

Facilitating the use of the Village 
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pemanfaatan Platform pembelajaran 

Akademi Desa (OVP) untuk 

berkolaborasi dengan berbagai 

pemangku kepentingan terkait 

peningkatan kapasitas dan dukungan 

keberlanjutan lainnya. 

Academy learning platform (OVP) to 

collaborate with various stakeholders 

related to capacity building and other 

sustainability support. 

4. Pengembangan Inovasi dan 

pembelajaran masyarakat berbasis 

digital melalui desa cerdas (Sub 

Komponen 2C2) 

4. Development of Innovation and 

digital-based community learning 

through smart villages (2C2) 

Kementerian Desa PDTT sebagai 

pengampu program Desa Cerdas 

melalui Pusat Daya Saing (Pusdaing) 

telah menetapkan lokasi Desa Cerdas, 

sebanyak 350 desa pada tahun 2021 dan 

1.000 desa pada tahun 2022.  

The Ministry of Villages, as the 

program implementer of Smart Villages 

through the Competitiveness Center 

(Pusdaing), has determined the location 

of Smart Villages, as many as 350 

villages in 2021 and 1,000 villages in 

2022. 

Selanjutnya pada tahun 2023 

diharapkan telah terfasilitasi 

pendampingan bagi 3000 desa cerdas 

berdasarkan 6 pilar desa cerdas yang 

ditetapkan. 

Furthermore, by 2023, assistance for 

3,000 smart villages based on the 6 

pillars of smart villages is expected to 

be facilitated. 

Surat penetapan lokus terakhir adalah 

Keputusan Kepala BPI Kemendes 

PDTT no 66 Tahun 2023 tentang 

Penetapan 1650 Lokasi Desa Cerdas 

Tahun 2023 melengkapi Penetapan 

lokus Desa Cerdas sebelumnya pada 

1350 lokasi.  

The latest 43 location determination 

letter is the Decree of the Head of BPI 

of MoV No. 66 of 2023 on determining 

1650 Smart Village Locations in 2023, 

complementing the previous Smart 

Village locations determination of 1350 

locations.  

Pedoman Umum Pengembangan Desa 

Cerdas untuk pendampingan telah 

Digital Ambassadors and Digital 

Cadres have used the Smart Village 
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digunakan oleh Duta Digital dan Kader 

Digital sejak tahun 2022. 

Development General Guidelines for 

assistance since 2022. 

Seluruh tahap pendampingan desa 

cerdas oleh Duta Digital terrealisasi 

pada tahun 2024.  

All stages of smart village assistance by 

Digital Ambassadors will be realized in 

2024. 

Catatan progress sebelumnya 

menunjukkan bahwa Rekrutmen Duta 

Digital Fase I dan Fase II telah 

terlaksana, dengan catatan: 

Previous progress notes show that the 

Recruitment of Digital Ambassadors 

Phase I and Phase II have been carried 

out, with the following notes: 

1. Sejumlah 184 orang diantaranya 

telah mendapatkan NOL dari Bank 

Dunia berdasarkan NOL IBRD loan 

8941-ID tertanggal 28 Juni 2022. 

1. 184 have received NOL from the 

World Bank based on NOL IBRD loan 

8941-ID dated June 28, 2022. 

NOL kedua Bank Dunia IBRD loan 

8941 tanggal 25 Juli 2022 terhadap 39 

Duta Digital susulan karena 39 nama 

Duta Digital sebelumnya ditolak 

(rejected) oleh Bank Dunia. 

The second NOL of the World Bank 

IBRD loan 8941, dated July 25, 2022, 

for the 39 follow-up Digital 

Ambassadors because the World Bank 

previously rejected 39 names of Digital 

Ambassadors. 

NOL tersebut kemudian dikuatkan oleh 

Surat Penetapan Kepala Badan 

Pengembangan dan Informasi Desa 

(BPI) Nomor: 248/BPI.01/VII/2022 

Tentang Hasil Seleksi Duta Digital 

Tahun 2022 yang menyebutkan 223 

nama Duta Digital. Para Duta Digital 

Fase 2 dan 3 masih bertugas hingga saat 

ini. 

The NOL was then strengthened by the 

Determination Letter of the Head of the 

Village Development and Information 

Agency (BPI) Number: 

248/BPI.01/VII/2022 Regarding the 

Results of the Digital Ambassador 

Selection Year 2022, which mentioned 

223 names of Digital Ambassadors. 

Phase 2 and 3 Digital Ambassadors 

remain on duty today. 

2. Pada Triwulan kedua telah terlaksana 

juga Bimtek Kader Digital Fase III 

2. The Digital Cadre Technical 

Guidance Phase III also involved 1661 
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melibatkan sebanyak 1661 orang 

peserta. 

participants in the second quarter.  

Sejumlah 1661 Kader tersebut 

merupakan capaian KPI karena telah 

dilatih Literasi Digital (Batch 1 : 967 

dari 990 KD dan batch 2 : 694 KD).  

A total of 1661 cadres are KPI's 

achievements because they have been 

trained in Digital Literacy (Batch 1: 

967 out of 990 KD and Batch 2: 694 

KD). 

Selanjutnya sejumlah 69,5 % RKDD 

telah terbentuk dan diberikan SK oleh 

Kades. 

Furthermore, 69.5% of RKDDs have 

been built and given a decree by the 

village head. 

3. Sarana dan Prasarana Ruang 

Komunitas Digital Desa telah disiapkan 

untuk didistribusikan sejumlah 2.765 

Paket Teknologi Informasi dan 

Komunikasi dengan harga per Paket 

sebesar Rp 35,5jt berupa PC dan Printer 

3. Digital Village Community Space 

Facilities and Infrastructure have been 

prepared for distribution in the amount 

of 2,765 Packages of Information and 

Communication Technology, including 

PCs and printers, at IDR 35.5 million 

per package. 

4. Tersusunnya pembaharuan Petunjuk 

Teknis, Petunjuk Pelaksanaan dan 

Panduan Desa Cerdas.  

4. The updated Technical, 

Implementation, and Smart Village 

Guidelines are compiled.  

Selanjutnya Pengembangan Desa 

Cerdas dikuatkan dengan Kepmendesa 

nomor 55 Tahun 2024 tentang Panduan 

Umum Pengembangan Desa Cerdas 

Furthermore, Smart Village 

Development is strengthened by the 

Decree of the Minister of Villages, 

Development of Disadvantaged 

Regions, and Transmigration Number 

55 of 2024 on General Guidelines for 

Smart Village Development on 

February 12, 2024. 
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